UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS : ,
AGENTS 06-CB-232470 12—10—18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
_occurred or is occurring. ’

1. LABOR ORGANIZATION-OR'Ii'S AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. ‘Union Representative to-Cantact- -
Internationat Union, Security, Police and Eire Professuonals Thomas Hearn, Staff Representative
of America’(SPFPA), Local 502 »3:;

c. Address . ) ‘ d. Tel. No. e.e. CellNo.
25510 Kelly Road (586)-772-7250 . (814)-221-1253
Roseville, Ml 48066-4994 f. Fax No. 9. e-Mail

(586)-772-9644

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set fonh a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about 2018 the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by delaying to process a gnevance or take other action on

GBI (D) (6), (b) (7)(C) regardmgw discharge for arbitrary or discriminatory reasons or in bad faith.

| 3. Name of Employer 4a. Tel. No. 4b. Cell No.
GEO Group at Moshannon Valley Correctional Center (814)-768-1200 4
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) V 6. Employer representative to contact
555 Geo Drive, Philipsburg, PA 16866-8139 _ Ed Uhlig, HR Director
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Correctional facility- - Approx. 200
10. Full name of party filing charge 11a.Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) 7 BIGKOIYI®)
. ic. FaxNo. 11d-e-Mail

' 11: Addreés of parﬁ 'ﬁling charge (street, ci't},. state, ané ZIP code) ‘
(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)El
naivigua 3
(signature of representative or person making charge) P'rim/type name and title or office, i Cell No.
any (b) (6). (b) (7)(C)
Address: Date: . Fax No.
(b) (6), (b) (7)(C)
12.-0b- ]3 &-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29-U.S.C. § 15 I.et seq..The principal use of the information is (o
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mfom\auon are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further e‘(p|am these uses upon request. Disclosure of this infopy
NLRB.is voluntary; however, failure to supply the information will cause the NLRB to decline (0 invoke its processes. i




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 06 Agency Website: www.nirb.gov
1000 Liberty Ave Rm 904 Telephone: (412)395-4400
Pittsburgh, PA 15222-4111 Fax: (412)395-5986

February 28, 2019

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 502 (GEO Group at Moshannon
Valley Correctional Center)
Case 06-CB-232470

S 0) (), (b) (1)CH

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America (SPFPA), Local 502 has violated the National
Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the Union breached its duty of fair representation to you when it
held your grievance in abeyance during the period February through October 2018. In that
regard, the evidence is clear that the Union took that action with the full agreement of GEO
Group at Moshannon Valley Correctional Center. The Union has explained this mutual decision
on the basis that you were engaged in the processing of a complaint with the Equal Employment
Opportunity Commission (EEOC) during that period, which reasonably might have concluded
with a full resolution and remedy on all your claims against your former employer. Although
you disagree with the Union’s decision in this regard, the decision appears to be a reasonable one
and, moreover, would potentially work to your advantage. Under these circumstances, it cannot
be concluded that the Union acted outside the wide range of reasonableness afford it under the
Act. Air Line Pilots Ass’n v. O’Neill, 499 U.S. 65, 67 (1991).

Although not specifically alleged in the charge, you assert that the Union breached its
duty of fair representation to you, and, therefore, violated Section 8(b)(1)(A) of the National
Labor Relations Act, when it decided not to arbitrate a grievance concerning your discharge. It
1s well established that a union breaches its duty of fair representation “only when a union’s
conduct toward a member of the collective bargaining unit is arbitrary, discriminatory, or in bad
faith.” Vaca v. Sipes, 386 U.S. 171, 190 (1967).

You assert that the Union’s decision not to arbitrate your grievance was imprudent and
unjustified based on the evidence available to the Union. Because there is insufficient evidence
of bad faith or discrimination, the Union’s decision to not arbitrate your grievance would only be
unlawful if it was arbitrary. Under Board precedent, such a decision would have to be so far



International Union, Security, Police and -2 - February 28, 2019
Fire Professionals of America (SPFPA),

Local 502 (GEO Group at Moshannon

Valley Correctional Center)

Case 06-CB-232470

outside of a “wide range of reasonableness . . . that it is wholly irrational or arbitrary.” Air Line
Pilots Ass’n v. O’Neill, supra. The Region’s investigation disclosed that the Union engaged in a
careful and reasoned decision-making process when it decided not to arbitrate your grievance. In
making this determination, the Union examined the contractual language, video evidence
showing certain conduct you engaged in on July 18, 2017, and documentary evidence of a log
you prepared with respect to that conduct. After evaluating that evidence, the Union decided not
to arbitrate the grievance because it did not believe that it could prevail before an arbitrator. The
Union appears to have met the standard for performing its duty of fair representation under these
circumstances.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on March 14, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than March 13, 2019. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.
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Fire Professionals of America (SPFPA),

Local 502 (GEO Group at Moshannon
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Case 06-CB-232470

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before March 14, 2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 14, 2019, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
/s/ Nancy Wilson
Nancy Wilson
Regional Director
Enclosure
cc: Thomas Hearn, Staff Representative

International Union, Security, Police and
Fire Professionals of America, (SPFPA),
Local 502

25510 Kelly Road

Roseville, MI 48066-4994



International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 502 (GEO Group at Moshannon
Valley Correctional Center)

Case 06-CB-232470

Richard M. Olszewski, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
The Cadillac Tower

65 Cadillac Square, Suite 3727

Detroit, MI 48226-2893

Ed Uhlig, HR Director

GEO Group at Moshannon Valley
Correctional Center

555 Geo Drive

Philipsburg, PA 16866-8139

Tony W. Torain, Esq.

Littler Mendelson, P. C.

815 Connecticut Ave., NW, Ste 400
Washington, DC 20006-4046
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UNITED STATES OF AMERICA

A

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

06-CB-236524 2-21-19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR {TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Union, Security, Police, and Fire Professionals Mark Crawford Vice-President
of America (SPFPA) Locally: BIGRDIGIE)

c. Address d. Tel. No. e.e. CellNo.
25510 Kelly Road, Roseville, Ml 48066-7250 (686)772-7250

f. Fax No. g. e-Mail
(586)772-9644

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since abou{DIGHBIY®] 2019, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [N YONEOTHI®)
pertaining to seniority issues for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
Paragon Systems

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (streef, city, state, and ZIP code)
William S. Moorhead Federal Building

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Service Security 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (8), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

ge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Tel No.
(b) (6), (b) (7)(C)
Print/type name and title or office, if any Cell No
(b) (6), (b) (7)(C)
Date: , Fax No.
y
/ e-Mail
Yl ) 5. ) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principai use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (TX(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 06 Agency Website: www.nlrb.gov
1000 Liberty Ave Rm 904 Telephone: (412)395-4400
Pittsburgh, PA 15222-4111 Fax: (412)395-5986

March 29, 2019

(b) (6), (b) (7)(C)

Re: International Union, Security, Police, and
Fire Professionals of America (SPFPA)
Paragon Systems
Case 06-CB-236524

Dear QIQNOIGI(® -

We have carefully investigated and considered your charge that International Union,
Security, Police, and Fire Professionals of America (SPFPA) has violated the National Labor
Relations Act.

Decision to Dismiss: In view of your lack of cooperation in investigating this case, I
have determined that further proceedings are not warranted at this time and I am dismissing your
charge.

On March 7, and March 11, 2019, the Board Agent assigned to your case telephoned you
in order for you to present evidence in support of your charge. On each of these occasions,
voicemail messages were left specifically asking for your prompt response in returning the Board
Agent's calls in order to begin the investigation of your charge. You failed to respond to these
messages. On March 11, 2019, the Board Agent also emailed you asking that you promptly
return her calls in order to begin the investigation. You failed to respond to this message. On
March 12, 2019, the Board Agent telephoned you to inform you that you would be receiving a
letter regarding your investigation. On this occasion, a voicemail message was left informing you
to promptly respond to the Board Agent regarding whether you wished to pursue the
investigation. You failed to respond to this message. On March 12, 2019, the Board Agent sent
you a letter by email and regular mail informing you that failure to respond by March 18, 2019,
would result in a recommendation that your charge be dismissed for lack of cooperation. Again,
you failed to respond. Based on your lack of cooperation in this matter, I am dismissing the
charge. If you wish to refile this charge later when you can cooperate in the investigation, you
may do so. However, your attention is directed to Section 10(b) of the Act which provides that a
charge must be filed with the NLRB and served on the charged party within six months of the
conduct alleged to be unlawful.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.
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Fire Professionals of America (SPFPA)

Paragon Systems

Case 06-CB-236524

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on April 12, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than April 11, 2019. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before April 12, 2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after April 12, 2019, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
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Case 06-CB-236524

keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

WP

Nancy Wilson
Regional Director

Enclosure

CC:

Mark Crawford, Vice-President
International Union, Security, Police, and
Fire Professionals of America (SPFPA)
25510 Kelly Road

Roseville, MI 48066-7250

(b) (6), (b) (7)(C)

International Union, Security, Police, and
Fire Professionals of America (SPFPA)
25510 Kelly Road

Roseville, MI 48066-7250

Richard M. Olszewski, Esquire
Gregory, Moore, Jeakle & Brooks, P.C.
The Cadillac Tower

65 Cadillac Square, Suite 3727

Detroit, MI 48226-2893

nm
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UNITED STATES OF AMERICA

A

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

06-CB-236524 2-21-19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR {TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Union, Security, Police, and Fire Professionals Mark Crawford Vice-President
of America (SPFPA) Locally: BIGRDIGIE)

c. Address d. Tel. No. e.e. CellNo.
25510 Kelly Road, Roseville, Ml 48066-7250 (686)772-7250

(b) (8), (b) (7)(C)
f. Fax No. g. e-Mail
(586)772-9644

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since abou{DIGHBIY®] 2019, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [N YONEOTHI®)
pertaining to seniority issues for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
Paragon Systems

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (streef, city, state, and ZIP code)
William S. Moorhead Federal Building

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Service Security 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (8), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

ge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Tel No.
(b) (6), (b) (7)(C)
Print/type name and title or office, if any Cell No
(b) (6), (b) (7)(C)
Date: , Fax No.
y
/ e-Mail
Yl ) 5. ) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principai use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (TX(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 06 Agency Website: www.nlrb.gov
1000 Liberty Ave Rm 904 Telephone: (412)395-4400
Pittsburgh, PA 15222-4111 Fax: (412)395-5986

March 29, 2019

(b) (6), (b) (7)(C)

Re: International Union, Security, Police, and
Fire Professionals of America (SPFPA)
Paragon Systems
Case 06-CB-236524

Dear QIQNOIGI(® -

We have carefully investigated and considered your charge that International Union,
Security, Police, and Fire Professionals of America (SPFPA) has violated the National Labor
Relations Act.

Decision to Dismiss: In view of your lack of cooperation in investigating this case, I
have determined that further proceedings are not warranted at this time and I am dismissing your
charge.

On March 7, and March 11, 2019, the Board Agent assigned to your case telephoned you
in order for you to present evidence in support of your charge. On each of these occasions,
voicemail messages were left specifically asking for your prompt response in returning the Board
Agent's calls in order to begin the investigation of your charge. You failed to respond to these
messages. On March 11, 2019, the Board Agent also emailed you asking that you promptly
return her calls in order to begin the investigation. You failed to respond to this message. On
March 12, 2019, the Board Agent telephoned you to inform you that you would be receiving a
letter regarding your investigation. On this occasion, a voicemail message was left informing you
to promptly respond to the Board Agent regarding whether you wished to pursue the
investigation. You failed to respond to this message. On March 12, 2019, the Board Agent sent
you a letter by email and regular mail informing you that failure to respond by March 18, 2019,
would result in a recommendation that your charge be dismissed for lack of cooperation. Again,
you failed to respond. Based on your lack of cooperation in this matter, I am dismissing the
charge. If you wish to refile this charge later when you can cooperate in the investigation, you
may do so. However, your attention is directed to Section 10(b) of the Act which provides that a
charge must be filed with the NLRB and served on the charged party within six months of the
conduct alleged to be unlawful.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.
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Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on April 12, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than April 11, 2019. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before April 12, 2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after April 12, 2019, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
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keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

WP

Nancy Wilson
Regional Director

Enclosure

CC:

Mark Crawford, Vice-President
International Union, Security, Police, and
Fire Professionals of America (SPFPA)
25510 Kelly Road

Roseville, MI 48066-7250

(b) (6), (b) (7)(C)

International Union, Security, Police, and
Fire Professionals of America (SPFPA)
25510 Kelly Road

Roseville, MI 48066-7250

Richard M. Olszewski, Esquire
Gregory, Moore, Jeakle & Brooks, P.C.
The Cadillac Tower

65 Cadillac Square, Suite 3727

Detroit, MI 48226-2893

nm



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

E NATIONAL LABOR RELATIONS BOARD Casge Dite filed
CHARGE AGAINST u:%%: 1cﬂ:asnca.cmmomom ORITS 06-CB-239961 41719

1 INSTRUCTIONS: File an original of this charge with tha NLRB Reglonal Director of the reglon In which the alleged unfair labor practice
i_occeurred or Is occurring. ? .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

i @ Name b. Unlon Representative to Contact
International Union, Security, Police and Fire Professionals Harold Trigg, Region Director
of America (SPFPA), Local 508
c. Address ' d. Tel. No. e.e. CellNo,
25510 Kelly Road 937-298-6108
Roseville, Ml 48086 f Fax No. g. e-Mall

‘| h. The above-named labor organization or its agents have engaged In and are engaging In unfair labor practices within the meaning of section

8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affacting commerce within
the meaning of the Act, ot are unfair practices affecting commarea within the maaning of the Act and the Postal Resrganization Act.

| 2. Basls of the Charge (set forth a clear and concise statement of the facts constituting the allaged unfalr labor practices)

Since about March 21, 2019, the above-named labor organization has restrained and coerced employees in the

exercise of rights protécted by Section 7 of the Act by agreeing to and creating unfair work schedules for bargaining -
unit employees, for arbitrary or discriminatory reasons or in bad faith.

¥ [73. Name of Employer ‘4'::. Tel. No. 4p, Cell No,
The Meadows Racetrack and Casino 724-229-6936
4¢, Fax No. 4d. e-Mall
R ; 5. Location of Plant involved (stree!, cily, state, and ZIP code) 6. Employer representative to contact
210 Racetrack Road Martin Kolovich, Chief of Security
__Washington, PA 15301
1-7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Entertalnment venue Entertainment 1000
1 10._Full name of party filing charge 11a, Tel, No, 118, Cell Ne.
1 QECONOIGIS) on individual _W (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

v“ 11: Address of party fliing ¢harge (streel, city, state, and ZIP cocde)
Ju(b) (6), (b) (7)(C)
2. DECLARATION

QICNOIQIC) - individual

: - R Printitype name and titie éroﬁ'lce. if any C
mz(b) (6), (b) (7)(C) Date: FEERS.
i

H+8- 19 [T IORBIRE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT '
Solicitation of the information on this form is authorized by the National Labor Relutions Act (NLRA), 29 U.S.C. § 151 et seq. The pringipal use of tho information is to:
assist the Nationul Lubor Refations Board (NLRBY) in processing unfair lnbor prastice and related proceedings or litigation, The routine uses for the information are fully
set forth in the Federal Register, 71 Fed, Reg, 7494243 (Dec. 13, 2006), The NLRS will further explain these uses upon requést, Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoko its processes: (b) (6). (b) (7)(C)
)
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REGION 06
1000 Liberty Ave Rm 904
Pittsburgh, PA 15222-4111

Richard M. Olszewski, Esq.

Gregory, Moore, Brooks & Clark., PC
65 Cadillac Square, Suite 3727
Detroit, MI 48226

Re:

Dear Mr. Olszewski:

CC:

UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

Agency Website: www.nlrb.gov
Telephone: (412)395-4400
Fax: (412)395-5986

August 2, 2019

International Union, Security, Police and Fire
Professionals of America (SPFPA), Local 508
(The Meadows Racetrack and Casino)

Case 06-CB-239961

This is to advise you that I have approved the withdrawal of the charge in the above matter.

Harold Trigg. Region Director

International Union, Security, Police and Fire
Professionals of America (SPFPA), Local 508
25510 Kelly Road

Roseville, MI 48066-4994

Martin Kolovich, Chief of Security
The Meadows Racetrack and Casino
210 Racetrack Road

Washington, PA 15301

nm

Very truly yours,

Nancy Wilson
Regional Director



‘ UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD - Case Date filsd
CHARGE AGAINST U}ABGC!’EI; %&GANIZATION ORITS 06-CB-241652 5-16-19

i occurred or ls occurring,

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region In whlch the allegod unfair labor practico,

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

8, Name b. Union Representative to Contact'

International Union, Security, Police and Fire Professionals Harold Trigg

of America (SPFPA), Local 508 Region Director:
¢. Addrass d. Tel, No. 8.8 Cell No,

25510 Kelly Road (937)298-6108

Roseville, Ml 48066-4994 f. Fax No. 9. e-Mall

h. The above-named fabor organization of its agents have engaged In and are engaging.in unfair labor practices within the meaning of section

within'the meaning of the Act, or are unfalr practicas aflecting commerce within the meaning of the Act end the Postal Rearganization Act,
2. Basis of the Charge (set forth & clear and concise statement of the facts constituling the elleged unfair fabor practices)

Since about May 10, 2019, the above-named labor organization has restrained and coerced employees in
the exercise of rights prot

discriminatory reasons or in bad faith.

Casino to suspoend
fees and periodic

8(b), subsection(s)(1) (A} and (2) of the Natlona!l Labor Relatlons Act, and theae unfalr labor practices ara unfair practices affecting commerca |

. ccted by Section 7 of tho Act by reporting to The Meadows Racetrack and
Casino certain conduct that\ASURCRISH: 1 d engaced in about SN0 018, for arbitrary or -

3. Name of Employet 4a, Tel. No. | 4b, Cell No. r
The Meadows Racetrack and Casmo (724)229-6936 i
4e, Fax No. 4d, e-Mall |'
. _ A
5. Location of Plant Involved (strget, city, state, and ZIP code) 6. Employer representative to contact \[
210 Racetrack Road, Martin Kolovich, Chief of Security g
Washington, PA 15301 ‘ i
7. Typa of Establishment {factory, mine, wholesaler) 8. -Principal product or service 9. Numbar of Workers employed l
Entertainment Venue . Entertainment 1000 L
0 nama of aary filing charge 112. Tel. No, Rwrsbis Al

(b) (6), (b) (7)(C) . o6 ) (7 CHRA®) ©). b (7)C)

[1c. FaxNo.
D O D

of my knowledge and bellef,

Tel No,

(b) (), (b) (7)(C)

An Individual
Printtype name and title or office, if any-

Date:

/’5'?0-17

RIVACY ACT ST, ATEM ENT

Solicitution of the information on this farm is wuthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq, 'The principal use of the information is to ;;:
ussist the National Labor Relations Board (NLRB) in processing uafair labor pructice and reluted proceedings o litigation, The ¢outine usas for the. mformanon are full

set forth in the Federal Rogister, 71 Fed. Reg. 7494243 (Dec, 13, 2006). The NLRB will further explain these uses upon request. Diselosure of this inforny
NURB is voluntary; however, failurc to supply the information will ¢cuusc tho NLRB to decline to invoke lis processes,

.:



REGION 06
1000 Liberty Ave Rm 904
Pittsburgh, PA 15222-4111

Richard M. Olszewski, Esq.

Gregory, Moore, Brooks & Clark., PC
65 Cadillac Square, Suite 3727
Detroit, MI 48226

Re:

Dear Mr. Olszewski:

CC:

UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

Agency Website: www.nlrb.gov
Telephone: (412)395-4400
Fax: (412)395-5986

August 2, 2019

International Union, Security, Police and Fire
Professionals of America (SPFPA), Local 508
(The Meadows Racetrack and Casino)

Case 06-CB-241652

This is to advise you that I have approved the withdrawal of the charge in the above matter.

Harold Trigg. Region Director

International Union, Security, Police and Fire
Professionals of America (SPFPA), Local 508
25510 Kelly Road

Roseville, MI 48066-4994

Martin Kolovich, Chief of Security
The Meadows Racetrack and Casino
1414 Country Club Road

Fairmont, WV 26554

nm

Very truly yours,

Pl K

Nancy Wilson
Regional Director



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN:;(I)_;B-SN NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN TH.IS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
INSTRUCTIONS: 07-CA-256031 2-10-2020
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
- ) . (313) 966-1000
Tenet Healthcare ( Sinai Grace Police Authority)
c. Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-Mail

6071 W Quter Drive
MI Detroit 48235-

Dan Herman
Manager

h. Number of workers employed
30

i. Type of Establishment (factory, mine, wholesaler, etc.)
Security Systems & Services

J. Identify principal product or service
Hospital Security

subsections) 3,5

within the meaning of the Act and the Postal Reorganization Act.

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C) Title:

4a. Address (Street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

4b. Tel. No. IGRBIRIG)

4c. Cell No. IIGEBOIGIE)

4d. Fax No.

4e. e-Mail

OIONOINS

organization)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

B Title:

Tel. No.

(signature of representative or person making charge)

(b) (6), (b) (7)(C)

(Print/type name and title or office, if any)

02/9/2020 00:54:50

b) (6), (b) (7)(C)
MR (©) (6), (b) (7)(C)

Fax No.

Addres| (date)

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(3)
Within the previous six months, the Employer discharged an employee(s) because the employee(s) joined or supported a labor
organization and in order to discourage union activities and/or membership.

Name of employee discharged Approximate date of discharge

(b) (6), (b) (7)(C)

8(a)(3)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 05-200 Telephone: (313)226-3200
Detroit, Ml 48226 Fax: (313)226-2090

February 19, 2020

Shaun P. Ayer, Attorney
The Allen Law Group PC
3011 West Grand Boulevard, Suite 2500
Fisher Building
Detroit, MI 48202
Re: Tenet Healthcare
(Sinai Grace Police Authority)
Case 07-CA-256031

Dear Mr. Ayer:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,
frgen_
Terry Morgan
Regional Director
DM/1d
cc: Dan Herman, Manager
Tenet Healthcare

(Sinai Grace Police Authority)
6071 West Outer Drive
Detroit, MI 48235

(b) (6). (b) (7)(C)




INTERNET FORM EXEMPT UNDER 44 U.S C 3512

(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION

ORITS AGENTS 7-CB-17199 2-10-11
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

‘ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

Trtecnahone) Wnwen, s PEPA (b) (6). (b) (7)(C)
, b) (6), (b) (7)(C
Lowd 1337 (MG ofFice) ( ) (), (b) (N)(C)

c. Address (Street, city, state, er?d ZIP code) e. Cell No.
9;55\0 Ke,ll\{ YC,\ S TaX INO. g. e-Mail
_Rosevlle . Mz Y90 566 172-9644 p

| h.The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (listsubsections) _~ ____ ___  _  _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

|  meaning of the Act and the Postal Reorganization Act.

! 2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

NO pper rePreSenm'hoq Crom cmon,
N ) ) o .
T e\ v+hex Thwus Nov reP(eSenkc) in M bestT (NTELLST b a\\

' 3. Name of Employer 4a. Tel. No. | b CeliNo.
| 313) 22334999
.‘ ¢. FaxNo. d. e-Mail (j ree v
(o e A00N CQS\ iYe) <usin 0] Hore\. com. |
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact |
- . W BWLC‘ gk“.f':j&"
ss E. Loyafcde ST Dedom  ME w4236
7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed
Casind (oA A { Secuwrity APPcos. 2000

| 10. Full name of party filing charge

(b) (6), (b) (7)(C)
o) .

LARA
[l btatements the!

(b) (6), (b) (7)(C)(p) (). |
SOV

L

PRIVACY ACT STATEMENT

Qaliritztinn nf tha infarmatinn an thie farm ie aitharivad hy the Natinnal | ahar Ralatinne Ant INI RAY 2Q 11 Q 0 R 1R1 ot can Tha nrinninal nea af tha infarmatinn ie tn accict tha Natinnal | ahar



United States Government

NATIONAL LABOR RELATIONS BOARD

REGION 7

477 Michigan Avenue - Room 300

Detroit, MI 48226-2569
Telephone (313) 226-3200
FAX (313) 226-2090

www.nlrb.gov

April 6, 2011

(b) (6), (b) (7)(C)

Re: Local 1227, International Union, Security,
Police and Fire Professionals of America
(SPFPA) (Greektown Casino)

Case 7-CB-17199

() (6), (b) (7)(C)

The Region has carefully investigated and considered your charge alleging
violations under Section 8 of the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have concluded that further
proceedings are not warranted, and I am dismissing your charge.

Your Right to Appeal: The National Labor Relations Board Rules and
Regulations permit you to obtain a review of this action by filing an appeal with the
GENERAL COUNSEL of the National Labor Relations Board. Use of the Appeal Form
(Form NLRB-4767) will satisfy this requirement. However, you are encouraged to
submit a complete statement setting forth the facts and reasons why you believe that the
decision to dismiss your charge was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, or by delivery
service. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number, and
follow the detailed instructions. To file an appeal by mail or delivery service, address the
appeal to the General Counsel at the National Labor Relations Board, Attn: Office of
Appeals, 1099 14% Street, N.W., Washington, D.C. 20570-0001. Unless filed
electronically, a copy of the appeal should also be sent to me.



Appeal Due Date and Time: The appeal is due on April 20, 2011. If you file the
appeal electronically, it will be considered timely filed if the transmission of the entire
document through the Agency’s website is accomplished no later than 11:59 p.m.
Eastern Time on the due date. If you mail the appeal or send it by a delivery service, it
must be received by the General Counsel in Washington, D.C. by the close of business at
5:00 p.m. Eastern Time on the appeal due date or be postmarked or given to the delivery
service no later than April 19, 2011.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel
may grant you an extension of time to file an appeal. A request for an extension of time
may be filed electronically, by fax, by mail, or by delivery service. To file electronically,
go to www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number, and
follow the detailed instructions. The fax number is (202) 273-4283. A request for an
extension of time to file an appeal must be received on or before the original appeal
due date. A request for an extension of time that is mailed or given to the delivery
service and is postmarked or delivered to the service before the appeal due date but
received after the appeal due date will be rejected as untimely. Unless filed
electronically, a copy of any request for extension of time should be sent to me.

Confidentiality/Privilege: Please be advised that we cannot accept any limitations
on the use of any appeal statement or evidence in support thereof provided to the Agency.
Thus, any claim of confidentiality or privilege cannot be honored, except as provided by
the FOIA, 5 U.S.C. 552, and any appeal statement may be subject to discretionary
disclosure to a party upon request during the processing of the appeal. In the event the
appeal is sustained, any statement or material submitted may be subject to introduction as
evidence at any hearing that may be held before an administrative law judge. Because we
are required by the Federal Records Act to keep copies of documents used in our case
handling for some period of years after a case closes, we may be required by the FOIA to
disclose such records upon request, absent some applicable exemption such as those that
protect confidential source, commercial/financial information or personal privacy
interests (e.g., FOIA Exemptions 4, 6, 7(C) and 7(d), 5 U.S.C. 8 552(b)(4), (6), (7)(C),
and (7)(D)). Accordingly, we will not honor any requests to place limitations on our use
of appeal statements or supporting evidence beyond those prescribed by the foregoing
laws, regulations, and policies.

Notice to Other Parties of Appeal: You should notify the other party(ies) to the
case that an appeal has been filed. Therefore, at the time the appeal is sent to the General
Counsel, please complete the enclosed Appeal Form (NLRB-4767) and send one copy of
the form to all parties whose names and addresses are set forth in this letter.

Very truly yours,

Stephen M. Glasser
Regional Director



LRH/Id

Enclosure

cc:

General Counsel, Office of Appeals

Local 1227, International Union, Security, Police
and Fire Professionals of America (SPFPA)
At

25510 Kelly Road

Roseville, M1 48066

Gregory, Moore, Jeakle & Brooks, P.C.
Attn: Gordon A. Gregory, Esq.

65 Cadillac Square, Suite 3727

Detroit, Ml 48226-2893

Greektown Casino

Attn: Ron Moore
Director of Security

555 East Lafayette Street

Detroit, Ml 48226
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FORM NLRB-508 FORM _EXEMPT UNDER 44 US G 3512

UNITED STATES OF AMERICA DO_NOT WRITE IN_THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filea
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 07-CB-070235 12-6-11
INSTRUCTIONS

il an eriginal and 4 copies of this charge and an additional copy for each organization, each local, and each Individual namned
_Intom 1 with the NLRB Reglonal Director of the region in which the allegod unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT —
a Name 0. Unlon Represontative 1o contact
Local 1227, Security Police Fire Professionals of America (b) (6), (b) (7)(C
d Address (streel, ruty, state and ZIP code)
D) (0), (D 2741 Trumbull Ave. Detroit, MI 48216

¢. The above-named organization(s) or its agents has (have) engaged in and s (are) ongaging 1n unfair [abor practices within the meaning of section |

B{by, subsection(s} B(b)(1)(A) of the National Labor Relations Act, and these unfarr fabor practices are
unfalr practices aflecting commerce within the meaning of the Act,

7 Basis of tho Charge (sot torth a clear and concise statement of tho facts constituting the alloged unfaif tabor prachces)

During the last six months the above-named labor organization has breached its duty of fair
representation with respect to my discharge grievance for arbitrary and capricious reasds.

o]
o}
m rc-an s '%‘,31
I 1 Bzo
o =M
o o=
—i g zmm
-~
=z - <
o
-~d

3. Name of Employer 4 Telephone No,

Greektown Casino 313-223-2999

& Location of plant involved (street, cily. state and ZIF code)

555 East Lafayette. Detroit, M1 48201

6. Employer rapresentaive o contact |
Ron Moore

"7 Type of establishment (factory, mine, wholesaler. elc.) 8. identify orincipal proguct or service 9 Number of workers empioyed

Gambling Gambling 1000+

) (6). (0) (7)(C

Addross of party filing charge (stroet, city, state and ZIP code)

(b) (6), (b) (7)(C)

I deciare that | have read the above charge and that tho staloments theroin are true to the best of my knowiedge ana oelief

Title ____Indwidual

v -

Same as 11

I Saieas 12 /2= G=() .

“(Address) (Yelephone No.} (Date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
(U.S. CODE, TITLE 1B, SECTION 1001)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

477 MICHIGAN AVE Agency Website: www.nlrb.gov
RM 300 Telephone: (313)226-3200
DETROIT, MI 48226-2569 Fax: (313)226-2090

February 7, 2012

Re: Local 1227, International Union,
Security Police Fire Professionals of
America (SPFPA)

(Greektown Casino)
Case 07-CB-070235

(b) (6), (b) (7)(C)
Dear

We have carefully investigated and considered your charge that Local 1227, International
Union, Security Police Fire Professionals of America (SPFPA) has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision to
dismiss your charge was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.
Filing an appeal electronically is preferred but not required. The appeal MAY NOT be filed by
fax. To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on File
Case Documents, enter the NLRB Case Number, and follow the detailed instructions. To file an
appeal by mail or delivery service, address the appeal to the General Counsel at the National
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C.
20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

Appeal Due Date: The appeal is due on February 21, 2012. If you file the appeal
electronically, we will consider it timely filed if you send the appeal together with any other
documents you want us to consider through the Agency’s website so the transmission is
completed by no later than 11:59 p.m. Eastern Time on the due date. If you mail the appeal or
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C.
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery
service no later than February 20, 2012.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may
grant you an extension of time to file the appeal. A request for an extension of time may be filed



Local 1227, International Union, Security -2 - February 7, 2012
Police Fire Professionals of America

(SPFPA)

(Greektown Casino)

Case 07-CB-070235

electronically, by fax, by mail, or by delivery service. To file electronically, go to
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the
detailed instructions. The fax number is (202)273-4283. A request for an extension of time to
file an appeal must be received on or before February 21, 2012. A request for an extension of
time that is mailed or given to the delivery service and is postmarked or delivered to the service
before the appeal due date but received after the appeal due date will be rejected as untimely.
Unless filed electronically, a copy of any request for extension of time should be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Raymond Kassab
Acting Regional Director

Enclosure

cc: General Counsel
Office of Appeals
Franklin Court Building
National Labor Relations Board
1099 14™ Street, NW
Washington, DC 20570

(b) (6), (b) (7)(C)

Local 1227, International Union, Security,
Police and Fire Professionals of America
(SPRPA)

2741 Trumbull Street

Detroit, Ml 48216-1268



Local 1227, International Union, Security -3 -
Police Fire Professionals of America

(SPFPA)

(Greektown Casino)

Case 07-CB-070235

Gordan A. Gregory, General Counsel
International Union, Security, Police, and
Fire Professionals Of America (SPFPA)
65 Cadillac Square, Ste. 3727

Detroit, M1 48226-2893

Ron Moore

Greektown Casino, LLC
555 E. Lafayette Blvd
Detroit, Ml 48226-2924

George Pitchford, Director of Employee
Relations

Greektown Casino, LLC

555 E. Lafayette Blvd

Detroit, Ml 48226-2924

February 7, 2012



INTERNET FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD T Date Fiied
CHARGE AGAINST LABOR ORGANIZATION ase ate e
OR ITS AGENTS 07-CB-071044 [12-19-2011
INSTRUCTIONS File an onginal with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring
) 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE S BROUGHT ]

a. Name b Union Representative to contact

SPFPA International Union Harold Trigg

c Address (Street, city, state, and ZIP code) d Tel No e CellNo

25510 Kelly Road, Roseville, Mi. 48066 (586) 772-7250 (5686) 469-7250
f Fax No g e-Mail
550 713~ %644 | SPFAA 6 Aot (oM

h The above-named organization(s) or its agents has (have) engaged in and 1s (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (histsubsections) 1(@) " ofthe National Labor Relations Act. and these unfarr labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair 1abor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alieged unfair labor practices)

SEEEIE 2011, Securitas Security Services USA terminated my employment by certified mail. After my wrongful
termination | did not receive fair representation from SPFPA International Union The actions taken by SPFPA were
intentionally minimal, arbitrary and capricious in nature. Not only did SPFPA refuse to investigate my case, they conspired
with Securitas to support my termination.
| believe the lack of fair representation | received from SPFPA was a direct response, resulting from a verbal confrontation |

had with the SPFPA (IGEOIUE) . The confrontation between DIGRDIWIE) and myself occurred during a
arievance writing class at the International office in Roseville » S b

3. Name of Employer 4a Tel. No b. Cell No
Securitas Security Services USA (586) 997-1276
¢ FaxNo d. e-Maii
5 Location of plant involved (street, city, state and ZiP code) 6 Employer representative to contact
G-3100 Van Siyke Rd. Flint, Ml 48501 Kimberly Crane
7 Type of establishment (factory, mine, wholesaler, etc ) 8. Identify principal product or service 9. Number of workers employed
GM Assembly Plant Plant Security
10. Full name of party filing charge 11a Tel. No b. Cell No.

(b) (6), (b) (7)(C)

c FaxNo d e-Mail

11 Address of party filing charge (street, city. state and ZIP code )
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C )E: -

nts therein are true to the best of my knowledge and belief )
OIGKOIWI® B © ©()C)

arge) -(Pnintftype name and title or office, if any)

(b) (6), (b) (7)(C)

Fax No
v (D) (6), (b) (7)(C)

ddres (date) 'klg l

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Soficitation of the information on this form 1s authonized by the National Labor Relatons Act (NLRA}, 29 U S C § 151 et seq The pnncipal use of the information is to assist the National Labor
Relations Board {(NLRB) n processing unfair labor practice and related proceedings or litgation The routine uses for the information are fully set forth in the Federal Register, 71 Fed Reg

74942-43 (Dec 13, 2006) The NLRB will further explain these uses upon request Disclosure of this information to the NLRE is voluntary, however, failure to supply the information will cause
the NLRB to decline to invoke its processes




INTERNET FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA ’ DO NOT WRITE IN THIS SPACE
(2-9{8_)7 ; V NATIONAL LABOR RELATIONS BOARD Case Date Filed
) M CHARGE AGAINST LABOR ORGANIZATION 07-CB-071044 1-18-2012
OR ITS AGENTS

INSTRUCTIONS:' File an original with NLRB Regional Director for the region in which the a'Ileged unfair quprrpractice occurred or IS occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b Union Representative to contact

International Union, Security, Police and Fire Professionals of America

(SPFPA) and its Local Union 168 (b (6,‘ (b) (7)C)

c. Address (Street, city, state, and ZIP code) d. Tel.No s Cell No
25510 Kelly Road P.O. Box 6681 (586) 772-7250  |(QNQURCRIC)
Roseville, MI 48066 Saginaw, MI 48608 f FaxNo. gpgg‘@h com

(586) 772-9644

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 8 1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or abou SRR ()1 1, Securitas Security Services USA, Inc. (Employer) terminated my employment. After my
wrongful termination, | did not receive fair representation from either the Local or International Union. The actions taken by
the Local and International Union were intentionally minimal, arbitrary, and capricious in nature. Not only did the Local and

International Unions refuse to investigate my case, they conspired with the Employer to support my termination.

| believe the lack of fair representation | r

eceived from the Local and International Unions was a direct response resultin
. . : b) (8). (b) (7XC)
erbal confrontation | had with the (6), (b) (7)(C) he confrontation between Rt

and myself occurred during a grievance-writing class held at the International Union Office on or abou ) (©): ) 7D
2011. ’

During the last six-month period, both the Local and International Union has violated its duty of fair representation by
refusing to provide me with information related to my discharge grievance.

3. Name of Employer 4a Tel. No b. Cell No.
Securitas Security Services, USA, Inc . (586) 997-1276
c. Fax No. d e-Mail
5 Location of plant invoived (street, city, state and ZIP code) 6. Employer representative to contact
G-3100 Var Siyke Road Kimberly Crane
Flint, MI 48501
7. Type of establishment (factory, mine. wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
General Motors Assembly Plant Plant Security About 40 Security Officers
i 11a. Tel No.
c. Fax No.

Qge (street, city, state and ZIP code.)

®) (1)(C

N Tel No.
n are true to the best of my knowledge and belief

An Individual/[QEQNOIYI®) Cell Ng
Printtype name and title or office, if any) (b) (6)’ (b) (7)(0) .

Fax No.

(b) (6), (b) (7)(C)

e-Mail  Same as above

Address (date) 1-17-12
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on thlg form s authorized by the National Labor Relations Act (NLRA), 29 U.S C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB} in processing unlair labor practice and refated proceedings or litigation The reutine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg

74342-43 (Dec. 13, 2006). The NLRB will ‘urther explain these uses upon request. Disclosure of this information to the NLRB 1s voluntary: however, failure to supply the information will cause
the NLRB to decline to invoke its processes



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

477 MICHIGAN AVE Agency Website: www.nlrb.gov
RM 300 Telephone: (313)226-3200
DETROIT, MI 48226-2569 Fax: (313)226-2090

February 24, 2012

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
and its Local 168
(Securitas Security Services USA, Inc.)
Case 07-CB-071044

a0 (6), (b) (7)(C)

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America (SPFPA) and Local 168, International Union,
Security, Police and Fire Professionals of America (SPFPA) have violated the National Labor
Relations Act.

Decision to Partially Dismiss: Based on that investigation, | have decided to dismiss the
portions of your charge concerning the allegations involving the Unions’ handling of your
grievances and the International’s refusal to provide you with information related to your
discharge grievance because there is insufficient evidence to establish a violation of the Act. All
other portions of your charge remain outstanding.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision to
dismiss your charge was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.
Filing an appeal electronically is preferred but not required. The appeal MAY NOT be filed by
fax. To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on File
Case Documents, enter the NLRB Case Number, and follow the detailed instructions. To file an
appeal by mail or delivery service, address the appeal to the General Counsel at the National
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C.
20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.



International Union, Security, Police and -2- February 24, 2012
Fire Professionals of America (SPFPA) and

its Local 168 (Securitas Security Services

USA, Inc.)

Case 07-CB-071044

Appeal Due Date: The appeal is due on March 9, 2012. If you file the appeal
electronically, we will consider it timely filed if you send the appeal together with any other
documents you want us to consider through the Agency’s website so the transmission is
completed by no later than 11:59 p.m. Eastern Time on the due date. If you mail the appeal or
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C.
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery
service no later than March 8, 2012.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may
grant you an extension of time to file the appeal. A request for an extension of time may be filed
electronically, by fax, by mail, or by delivery service. To file electronically, go to
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the
detailed instructions. The fax number is (202)273-4283. A request for an extension of time to
file an appeal must be received on or before March 9, 2012. A request for an extension of
time that is mailed or given to the delivery service and is postmarked or delivered to the service
before the appeal due date but received after the appeal due date will be rejected as untimely.
Unless filed electronically, a copy of any request for extension of time should be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Dennis R. Boren

Acting Regional Director
Enclosure
ESC/jm



International Union, Security, Police and -3- February 24, 2012
Fire Professionals of America (SPFPA) and

its Local 168 (Securitas Security Services

USA, Inc.)

Case 07-CB-071044

cc: General Counsel
Office of Appeals
Franklin Court Building
National Labor Relations Board
1099 14™ Street, NW
Washington, DC 20570

Harold Trigg

National Director of Negotiations
Local 61, Security, Police and Fire
Professionals of America

25510 Kelly Road

Roseville, MI 48066-4932

Gordon A. Gregory, Esqg.

General Counsel

Gregory, Moore, Jeakle & Brooks, PC
65 Cadillac Square, Suite 3727
Detroit, M1 48226-2893

Kimberly Crane

Securitas Security Services USA, Inc.
G-3100 Van Slyke Road

Flint, MI 48501

Mark S. Hayduk, Esq.

Hayduk, Andrews & Brucker, PC
615 Griswold Street, Suite 1515
Detroit, M1 48226-3992

(b) (6), (b) (7)(C)

Local 168, International Union, Security,
Police and Fire Professionals of America
PO Box 6681

Saginaw, M1 48608-6681



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD
SETTLEMENT AGREEMENT

IN THE MATTER OF

Local 168, International Union, Security, Police and Fire Professionals Case 07-CB-071044
of America (SPFPA) (Securitas Security Services USA, Inc.)

Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Party and
the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS:

POSTING AND MAILING OF NOTICES — After the Regional Director has approved this Agreement, the
Regional Office will send copies of the approved Notices to the Charged Party in English and in additional
languages if the Regional Director decides that it is appropriate to do so. A responsible official of the Charged
Party will then sign and date those Notices and immediately post them in prominent places around its Local 168
Offices, including all places where the Charged Party normally posts notices to members. The Charged Party
will also copy and mail, at its own expense, a copy of the attached Notice to all current members and former
members who were members at any time since about August 1, 2011 and employed at the General Motors Flint
Consolidated Facility during the same period. Those Notices will be signed by a responsible official of the
Charged Party and show the date of mailing. The Charged Party will provide the Regional Director written
confirmation of the date of mailing and a list of names and addresses of members to whom the Notices were
mailed.

NON-ADMISSION CLAUSE --- It 1s understood that the Charged Party does not, by the execution of this
agreement, admit that it has, in fact, violated the Act.

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said
Notice.

SCOPE OF THE AGREEMENT — This Agreement settles only the following allegations in the above-
captioned case(s), and does not settle any other case(s) or matters.

1. At all times by virtue of Section 9(a) of the Act, the Charged Party has been the exclusive collective-
bargaining representative of the following employees of Securitas Security Services USA, Inc. (Employer),
herein called the Unit:

All full-time and regular part-time officers employed by the Employer at or out of the
General Motors Flint Consolidated Facility; but excluding office clerical employees,
supervisors, and all other employees.

2. At all material times, the Charged Party and the Employer have maintained and enforced a collective
bargaining agreement covering the terms and conditions of employment of the Unit and containing, among
other provisions, grievance and arbitration procedures.

3. On about 2011, the Charging Party, by e-mail to
Party, requested to see the contents of il grievance files concerning
under the provisions of the agreement described above in paragraph 2.

4. On about 2011, the Charged Party, by its agent (b) (6), (b) (7)(C)A by e-mail, notified the
Charging Party that 8 would not see grievance file until after the process of getting the answer from the
Employer and review for arbitration is completed.

5. From about SRR 2011 to (QEQNMONWIE 7011, the Charged Party, by its agent [(SXEROIWIS).

unreasonably delayed furnishing the Charging Party with information requested by as described above in
paragraph 3.

(b) (6), (b) (7)(C) [ EN I

discharge, which grievances were filed




6. By engaging in the conduct described above in paragraphs 4 and 5, in connection with its representative
status as described above in paragraphs 1 and 2, the Charged Party has failed to represent the Charging Party for
reasons that are unfair and arbitrary and has breached its fiduciary duty it owes to the officers it represents.

It does not prevent persons from filing charges, the General Counsel from prosecuting complaints, or the Board
and the courts from finding violations with respect to matters that happened before this Agreement was
approved regardless of whether General Counsel knew of those matters or could have easily found them out.
The General Counsel reserves the right to use the evidence obtained in the investigation and prosecution of the
above-captioned case(s) for any relevant purpose in the litigation of this or any other case(s), and a judge, the
Board and the courts may make findings of fact and/or conclusions of law with respect to said evidence. By
approving this Agreement the Regional Director withdraws any Complaint(s) and Notice(s) of Hearing
previously issued in the above case(s), and the Charged Party withdraws any answer(s) filed in response.

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this
Agreement and the Regional Director determines that it will promote the policies of the National Labor
Relations Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a
Complaint in this matter. If that occurs, this Agreement shall be between the Charged Party and the
undersigned Regional Director. In that case, a Charging Party may request review of the decision to approve
the Agreement. If the General Counsel does not sustain the Regional Director's approval, this Agreement shall
be null and void.

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover letter
describing the general expectations and instructions to achieve compliance, a conformed settlement, original
notices and a certification of posting directly to the Charged Party. If such authorization is granted, Counsel will
be simultaneously served with a courtesy copy of these documents.

Yes /s/ G.A.G. No
Initials Initials

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of
notice that no review has been requested or that the General Counsel has sustained the Regional Director.

The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by
the Charged Party, and after 14 days notice from the Regional Director of the National Labor Relations Board
of such non-compliance without remedy by the Charged Party, the Regional Director will issue a complaint that
will include the allegations spelled out above in the Scope of Agreement section. Thereafter, the General
Counsel may file a motion for default judgment with the Board on the allegations of the complaint. The
Charged Party understands and agrees that all of the allegations of the complaint will be deemed admitted and it
will have waived its right to file an Answer to such complaint. The only issue that may be raised before the
Board is whether the Charged Party defaulted on the terms of this Settlement Agreement. The Board may then,
without necessity of trial or any other proceeding, find all allegations of the complaint to be true and make
findings of fact and conclusions of law consistent with those allegations adverse to the Charged Party on all
issues raised by the pleadings. The Board may then issue an order providing a full remedy for the violations
found as is appropriate to remedy such violations. The parties further agree that a U.S. Court of Appeals
Judgment may be entered enforcing the Board order ex parte, after service or attempted service upon Charged
Party/Respondent at the last address provided to the General Counsel.

2



NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in
writing what steps the Charged Party has taken to comply with the Agreement. This notification shall be given
within 5 days, and again after 60 days, from the date of the approval of this Agreement. If the Charging Party
does not enter into this Agreement, initial notice shall be given within 5 days after notification from the
Regional Director that the Charging Party did not request review or that the General Counsel sustained the
Regional Director’s approval of this agreement. No further action shall be taken in the above captioned case(s)
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and
Notice.

Charged Party Charging Party

LOCAL 168, INTERNATIONAL UNION,

SECURITY, POLICE AND FIRE (b) (6), (b) (7)(C)

PROFESSIONALS OF AMERICA (SPFPA)

By: Name and Title Date By: Name and Title Date
/sl Gordon A. Gregory 3-1-12

Attorney

Recommended By: Date Approved By: Date
/sl Eric S. Cockrell 3-16-12 /s/ Terry Morgan 3-27-12
Field Attorney Regional Director, Region 07




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 07

477 MICHIGAN AVE Agency Website: www.nirb.gov
RM 300 Telephone: (313)226-3200
DETROIT, MI 48226-2543 Fax: (313)226-2090

December 12, 2012

Gordon A. Gregory, Esq.

Gregory, Moore, Jeakle & Brooks, PC
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2893

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA) and
its Local 168
(Securitas Security Services USA, Inc.)
Case 07-CB-071044

Dear Mr. Gregory:

The above-captioned case has been closed on compliance. However, this Office may institute
further proceedings if subsequent violations occur.

Very truly yours,

Terry Morgan
Regional Director

MDB/Id

cc: Harold Trigg
National Director of Negotiations
Security, Police And Fire Professionals of
America, Local 61
25510 Kelly Road
Roseville, MI 48066-4932

(b) (6), (b) (7)(C)




International Union, Security, Police and -2- December 12, 2012
Fire Professionals of America (SPFPA) and

its Local 168

(Securitas Security Services USA, Inc.)

Case 07-CB-071044

Kimberly Crane

Securitas Security Services USA, Inc.
G-3100 Van Slyke Road

Flint, MI 48501

Mark S. Hayduk, Esqg.

Hayduk, Andrews & Brucker, PC
615 Griswold Street, Suite 1515
Detroit, M1 48226-3992

(b) (6), (b) (7)(C)

Local 168, International Union, Security,
Police and Fire Professionals of America
(SPFPA)

PO Box 6681

Saginaw, M1 48608-6681



INTERNET FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA " --—D—E_NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filad
CHARGE AGAINST LABOR ORGANIZATION ate File
OR ITS AGENTS 07-CB~-071933 1-5-2012

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name (SPFPAY SECURITY, POLICE , FIRE PROFESSIONALS OF AUERICA ( ) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. &5
1
OS5I0 KELLY ROAD f, ?asx?lo.
ROSE -
VILLE M Lo 0BA049 0918

h. The above-named organization(s‘? or its agents has (have) engaged in and is (arejengaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
The above named labor organization has breached its duty of fair representation regarding my termination grievance.

3. Na f Employer \ 4a. Tel. No. b. Cell No.
c. Fax No. d. e-Mail
P51 Yggg | AJSHI@Chrysier.cony
5. Eolz-:‘\ation of p‘zlaet‘ Evolved (street, city, state and ZIP code) 6. Employer representative to gontact
. 3 aus econtva
RISLER GROUP, 870 CHRNISLER. DRIVJE, AUBLIRN HILLS qu L |wsan sEoamak o
7. Type of establishment (factory, mine, wholesaler, etc ) 8. Identify principal product or service 9. Number of workers employed
FACTORY HEAD QUARTER.S AUTD  (SECURITY) 30

10. Full name of party filing charge

(b) (6), (b) (7)(C)

- -
11. Address of party filing charge (street, citv. state and ZIP code.) /\}A ( b) (6) ) ( ) (7

(b) (6), (b) (1)(C)
(b) (6), (b) (7)(C) it

An Individual Cell No.

arge) (Pnnttype name and title or office, if any)
vt - . .. Fax No.

(D) (6), (b) (7)(C) oRlal |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitabion of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or liigation The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this informatien to the NLRB is voluntary, however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C) N (b) (6), (b) (7)(C)

Lo Ad- )




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

477 MICHIGAN AVE Agency Website: www.nlrb.gov
RM 300 Telephone: (313)226-3200
DETROIT, MI 48226-2569 Fax: (313)226-2090

March 8, 2012

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(G4S Secure Solutions)
Case 07-CB-071933

(b) (6), (b) (7)(C)

Dear

We have carefully investigated and considered your charge that the International Union,
Security, Police and Fire Professionals of America (SPFPA) has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charge
for the reasons discussed below.

You allege that the Union breached its duty of fair representation regarding your
termination grievance. The investigation revealed insufficient evidence to establish that the
Union acted in an arbitrary or capricious manner when it processed your termination grievance.
To the contrary, the Union filed a grievance on your behalf, processed the grievance, returned
your telephone calls and emails for updates on the status of the grievance, and determined that
the grievance would not be pursued. The decision not to arbitrate a grievance is well within a
union’s discretion when processing grievances and assessing the likelihood of success in
litigation, absent evidence that its decisions are based on arbitrary, invidious, or irrelevant
considerations. In the instant case, there is no evidence that the Union based its grievance
decisions on unlawful considerations.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision to
dismiss your charge was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.
Filing an appeal electronically is preferred but not required. The appeal MAY NOT be filed by
fax. To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on File



International Union, Security, Police and -2- March 8, 2012
Fire Professionals of America (SPFPA)

(G4S Secure Solutions)

Case 07-CB-071933

Case Documents, enter the NLRB Case Number, and follow the detailed instructions. To file an
appeal by mail or delivery service, address the appeal to the General Counsel at the National
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C.
20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

Appeal Due Date: The appeal is due on March 22, 2012. If you file the appeal
electronically, we will consider it timely filed if you send the appeal together with any other
documents you want us to consider through the Agency’s website so the transmission is
completed by no later than 11:59 p.m. Eastern Time on the due date. If you mail the appeal or
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C.
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery
service no later than March 21, 2012.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may
grant you an extension of time to file the appeal. A request for an extension of time may be filed
electronically, by fax, by mail, or by delivery service. To file electronically, go to
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the
detailed instructions. The fax number is (202)273-4283. A request for an extension of time to
file an appeal must be received on or before March 22, 2012. A request for an extension of
time that is mailed or given to the delivery service and is postmarked or delivered to the service
before the appeal due date but received after the appeal due date will be rejected as untimely.
Unless filed electronically, a copy of any request for extension of time should be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Dennis Boren
Acting Regional Director

Enclosure

RAD/jm



International Union, Security, Police and

Fire Professionals of America (SPFPA)
(G4S Secure Solutions)
Case 07-CB-071933

CC:

General Counsel

Office of Appeals

Franklin Court Building
National Labor Relations Board
1099 14™ Street, NW
Washington, DC 20570

(b) (6), (b) (7)(C)

International Union, Security, Police and
Fire Professionals of America, Local 444
25510 Kelly Road

Roseville, Ml 48066-4932

Gordon A. Gregory, General Counsel
International Union, Security, Police and
Fire Professionals of America

65 Cadillac Square, Suite 3727

Detroit, M1 48226-2893

Angela Stepaniak, G4S Contractor
GA4S Secure Solutions at

Chrysler Group, LLC

800 Chrysler Drive

Auburn Hills, M1 48326

-3-

March 8, 2012



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, D.C. 20570

May 3, 2012

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(G4S Secure Solutions)
Case 07-CB-071933

(b) (6), (b) (7)(C)

Dear

Your appeal from the Acting Regional Director's refusal to issue complaint has been
carefully considered. The appeal is denied substantially for the reasons in the Acting Regional
Director’s letter of March 8, 2012.

It is well established that a union is afforded a wide range of discretion in the
performance of its representation functions provided that its conduct is not motivated by unfair,
arbitrary or irrelevant considerations. See Vaca v. Sipes, 386 U.S. 171 (1967). The evidence
presented established that the Union processed your grievance to the third step after which it
decided it would not longer pursue it as stated in its letter dated October 27, 2011. Contrary to
your contentions on appeal, the Regional investigation did not disclose sufficient evidence that
the Union’s decision regarding your grievance was unlawfully motivated. Instead it was based
on its good faith evaluations of information available. As to your assertions regarding your
second grievance, considering that the collective bargaining agreement only covered individuals
who worked at Chrysler locations, the Union decision not to pursue that grievance is also not
unlawful.

Accordingly, further proceedings are unwarranted.
Sincerely,

Lafe E. Solomon
Acting General Counsel

By: I‘/’/(-;/{M a MM

Nt

Yvonne T. Dixon, Director
Office of Appeals



International Union, Security, Police and
Fire Professionals of America (SPFPA)
(G4S Secure Solutions)

Case 07-CB-071933

cc: TERRY MORGAN
REGIONAL DIRECTOR
477 MICHIGAN AVE RM 300
DETROIT, MI 48226-2543

(b) (6), (b) (7)(C)

OF AMERICA, LOCAL 444
25510 KELLY RD
ROSEVILLE, MI 48066-4932

mjb

INTERNATIONAL UNION SECURITY,
POLICE & FIRE PROFESSIONALS

ANGELA STEPANIAK
G4S CONTRACTOR AT CHRYSLER
G4S SECURE SOLUTIONS
AT CHRYSLER GROUP, LLC
800 CHRYSLER DR
AUBURN HILLS, MI 48326

GORDON A. GREGORY, ESQ.

INTERNATIONAL UNION,
SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA
GREGORY, MOORE, JEAKLE,
HEINEN & BROOKS, P.C.

65 CADILLAC SQ STE 3727

DETROIT, MI 48226-2893



INTERNET ) FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Cose Dgle 9 e%
CHARGE AGAINST LABOR ORGANIZATION ! B-08 Pl 12
OR ITS AGENTS 07 0492 0

INSTRUCTIONS: File an original with NLRB Regional Director for the region 'mvwhlch the al.cged unfalf labor practice occurred Or Is QoCuring
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b Union Representative to contact

, THE INTERNATIONAL UNION,SECURITY POLICE AND FIRE Mr. Dwayne Philliips

. PROFESSIONALS OF AMERICA (SPFPA) CHIP Director |

. c. Address (Streel, city, state, and ZiP code) d. Tel. No. e. Cell No. ‘.
2741 Trumbull |
Detroit, Michigan 48216 f. Fax Na. g e-Mail }

h.The above-named organization(s) or its agents has (have)engaged Iin and 1s (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (/ist subsections) L A  ofthe National Labor Relations Act, and these unfair labor practices
are unfair practces affecting commerce within the meanmg of the Adt, or these unfair labor practices are unfair practices affediing commerce within the
meaning af the Act and the Poslal Reorganization Act.

2. Bas:s of the Charge (set forth a clear and concise statement of the facts constituting the alteged unfair Jabor practices)
The International Upion,Security Police And Fire Professionals Of America (SPFPA) falled too properly represent me,
With my grievance &8ainst émployer Detroit Entertainment. L.L.C., DBA MOTORCITY CASINO HOTEL

- :

&
0 ;
! —
: i
i
E faam :,
: T e 'f
= |
3. Name of Emoloyer 4a. Tel. No. b. Cell No. ;
MOTORCITY CASINO HOTEL (313)237-5165 i
c. Fax No d e-Mai )
' |
¢
. 5. Location of plant invoived (street, city, state and Z|F code) 6. Employer representative to contact
* 2901 Grand River Avenue Human Resource
i Detroit,Michigan 48201-2907 ' I
: I}
7 Type of establishment (factory, mine, wholesaler, etc.) 8 Identify pnndpal product or service 9. Number of workers employed B!
"~ CASINO Gaming/Entertainment Three Thousand Plus
charge 11a. Tel. No. b. CellNo

) (6), (b) (7)(C)
§(b) (6), (b) (7)(C)

; N o e e to the best of my knowladge and belief. i () 6), (b) (7)(C)
(b) (6), (b) (7)(C)§

arge)  (Printtype name and title or office, if any)

(b) (6), (b) (7)(C i

c. Fax No. d e-Mail ]

Fax No.
(b) (6), (b) (7)(C) myei(b) (6), (b) (7)(C)
, Address (date).05/07/2012
" WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) _
PRIVACY ACT STATEMENT

Solictaton of the informalion on this farm is authonzed by the Nangnal Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq The puncipal use of ihe iformation is to a5sis: the National Labor
Relations Board (NLRB) in processing unfair fabor praclice and reiaied proceedings or liigation. The routing uses for the information are (ully set forth m the Federal Register, 71 Fed. Req.

7434243 (Dec. 13, 2006). The NLRB wil further explain these uses upon request. Disctosure of this informatien 10 the NLRB is vountary; however, faiure 1o supply the information will cause
the NLRB to dechine 0 invoke Its processe

Ld (b) (6), (b) (7)(C) (b) (8), (b) (7)(C) R AR




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7
477 MICHIGAN AVE Agency Website: www.nlrb.gov
RM 300 Telephone: (313)226-3200
DETROIT, Ml 48226-2543 Fax: (313)226-2090
May 11, 2012
Dwayne Phillips, Chip Director
International Union, Security, Police
and Fire Professionals of America (SPFPA)
2741 Trumbull Street
Detroit, M1 48216-1268
Re: International Union, Security, Police and

Fire Professionals of America (SPFPA)
(MotorCity Casino Hotel)
Case 07-CB-080492

Dear Mr. Phillips:

This is to advise you that | have approved the withdrawal of the charge in the above

matter.
Very truly yours,
Terry Morgan
Regional Director
DMN/Id

=l (b) (6), (b) (7)(C)

Josephine Avery

MotorCity Casino

2901 Grand River Avenue, Suite 260
Detroit, M1 48201-2907

Michael L. Weissman, Esq.

Finkel, Whitefield & Selik

32300 Northwestern Highway, Suite 200
Farmington Hills, M1 48334-1567



INTERNET FORM EXEMPT UNDER 44 U'S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA l © DO NOTWRITE IN THIS SPACE

(2-08) NATIONAL LABOR RELATIONS BOARD C ~ ‘
CHARGE AGAINST LABOR ORGANIZATION ase Date Filed '
ORITS AGENTS | 07-CB-085753 |7-23-2012_

INSTRUCTIONS: File an original with_NLR_B_Regiongﬂ)_i_r_ggt_or_ _fqr_[hg[gg_i_gr\_m_w_h@ ﬂe_»_aﬂ;gd unfair labor_[_)ractici occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name ___~ — ) _ —
a1t Tkt O SELOLITY » JPLAE. FALE z e
TR Fezssron#ls M;ﬂxwaﬂf[dz{?ﬁ% J MR Cippaprozp,

¢. Address (Street, city, state. and ZIP code) s ; e. Cell No.

. : Vd Tel No.
LETI0 Kiclly R . Rasevnle th gy ¥800p (TR TH7H5C

f. Fax No. g. e-Mail

S S R

L
| h The above-named organization(s) or its agﬁnts has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b), |
[ subsection(s) (list subsections) g1A e _of the National Labor Relations Act. and these unfair labor practice:
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the ‘
meaning of the Act and the Postal Reorganization Act.

[
[
f 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

| AT P Dy Ol ELEIE ASHSNT Zompinyyy ok Lbidt oF Fertesesiirioa! :
| BZL Py gy ll A HEHTH T > g7V A e FER I Ao
é)ﬂmj-’ (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) = 7R Ay — I
?g‘ bk ;‘z/g/a,;ya == b) (6), (b) (7)(C) (b)(6),
TN Terewi o VSTSEAT QU1 H# CodIRHET To 5. Tl Mo AB o P EH Tof OZopT

j/ W 41&;_229 INFEGED 77] Rodrnts mwyw&oé’ VICLs b7 TH Al zb"o“r‘/'&q
BTy euf &4F ALOOUD 1 ok FER RODANTE TS CornBs Tape OOT \ bRk oot T BEoonD
f{"”"/’/ A AS 4 Bsuli AFREETED M

LA T2BeTED

ey

h/ St oo T UES Ty Belsys
Bzt derasss oF w1y AU 75 /o 1= TNl ) Wokmtd
: P (ARTig Freout FOIC C22ENT~ Tin 13y LoertTioel \u/Tef Ve

3 Name of Employer MM ﬁ.‘ﬁ//(/ﬁ 4a. Tel. No. b. Celi No

| c. FaxNo. d. e-Mail

| 5. Location of plant involved (street. city, state and ZiP code) 6. E%oner representative to contact ‘

| - ; ey o 313 20
(777 THies ST DT e dstany L - Jedzs 33--31d-52

|

{ 7 Type of establishment (factory, mine, wholesaler, etc.) 8. Ildentify principal product or service (6), )C)
| ;

L Ctso MO,

110 narie of nart i arge 11a. Tel. No.

|

I c. Fax No.

b) (6), (b) (1)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

e-Mail
e).

o - D IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form 1s authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The pnncipal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg
7A942-43 (Dec 13 2006) The NLRB will further expiain these uses upon request Disclosure of this information to the NLRB is voluntary: however. failure to supply the information will cause
the NLRB to decline to mvoke its processes (b) (6), (b) (7)(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Bldg. Agency Website: www.nlrb.gov
477 Michigan Avenue, Room 300 Telephone: (313)226-3200
Detroit, Ml 48226-2543 Fax: (313)226-2090

August 1, 2012

Mark Crawford, Vice President, Region 1
Int’] Union, SPFPA

25510 Kelly Road

Roseville, MI 48066-4932

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)

(MGM Grand Detroit Casino, LLC)
Case 07-CB-085753

Dear Mr. Crawford:

This 1s to advise you that I have approved the withdrawal of the charge in the above

matter.
Very truly yours,
Terry Morgan
Regional Director
VCL/lev

CC:

Mario Talafero Gary Klotz, Esq.
MGM Grand Detroit Casino, LLC Butzel Long, PC
1777 3™ Street 150 W. Jefferson Avenue, Suite 100

Detroit, MI 48226-2561 Detroit, MI 48226-4452



INTERNET FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NoT WR'T'E[;:‘::.‘;SPACE
CHARGE AGAINST LABOR ORGANIZATION i
OR ITS AGENTS 107-CB-113060 19‘“‘2013
L — — R —

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is océurrlng
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

T Union Securty Police Fiee Professiondls™™ e e ol
ot Qmercia (SPFPAY BB DA Hrckeq 1Nt Freg

VI R
PG Gy

c. Address (Street, city, state, and ZIP code) d_?‘IZI.’;loj - e. Cell No.
— ) 2-73S0
9.6"3 lo \<Q/"L\'\ /Q'Da\d . f. Fax No g. e-Mail

Rosenille MU YR DL L 5% 3% Y- i

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) { ) (9 R’S of the National Labor Relations Act, and these unfair labor practices !
are unfair practices affecting commerce withirt the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

CGor the st six menths & continuing do date, the  abrve
NAMEA UL A &\u Lailod Lo. represe A M€ Conterning Mo
AISC\’urgﬁ, "\ClMdf/\s /Cfl&lf\ﬁ o fuke my AlSGWag

redne do abadllan | Lor reassns Pt are %Y\b(%"\ﬂu*u{

RNA %A‘{MM r;:oj ~ ;E;-f: !
3 Name of Employer ' ?.‘ ;el_g—os,_b —a_c‘g '—b :Zeu N?::_J

M{’O C ( N l-, CQSI N b c. Fax No. 4 e-Mail

5 Location of plant involved (street, city, state and ZIP code) 6. Employer representalive to contacl ;

2601 GBrard Ruger Debrot M 30| !

7. Type of establishment (factory, mine, wholesaler, etc.) | 8. Identify principal prodyct or service 9 Number of workers employed
ClSIno \ hoddd | %Wﬁo\\r\ql ( v OO0 + |

10. Fuil name of party filing chare- A (b) (6), (b) (7)(0)

(b) (6), (b) (7)(C) e ;

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

P (b) (5), (b) (7)(C)

(date) q )H) ’
" WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONME
PRIVACY ACT STATEMENT

Solicitation of the information on this form 1s authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq The principal use of lhe f g
Relalions Board (NLRB) in processing unfair labor practice and related proceedings o litigation The routine uses for the information are fully set forth in the Federal Register, 71 Fed Reg
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary: however. failure to supply the information will cause

the NLRB to decline to invoke its processes

10



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 07 Agency Website: www.nlrb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, Ml 48226-2543 Fax: (313) 226-2090

November 8, 2013

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(Detroit Entertainment, LLC d/b/a
MotorCity Casino)

Case 07-CB-113060

(b) (6), (b) (7)(C),
Dear

We have carefully investigated and considered your charge that International Union,
Security, Police & Fire Professionals of America (SPFPA) has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision to
dismiss your charge was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.
Filing an appeal electronically is preferred but not required. The appeal MAY NOT be filed by
fax. To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on E-
File Documents, enter the NLRB Case Number, and follow the detailed instructions. To file an
appeal by mail or delivery service, address the appeal to the General Counsel at the National
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C.
20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

Appeal Due Date: The appeal is due on November 22, 2013. If you file the appeal
electronically, we will consider it timely filed if you send the appeal together with any other
documents you want us to consider through the Agency’s website so the transmission is
completed by no later than 11:59 p.m. Eastern Time on the due date. If you mail the appeal or
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C.




International Union, Security, Police and -2- November 8, 2013
Fire Professionals of America (SPFPA)

(Detroit Entertainment, LLC d/b/a

MotorCity Casino)

Case 07-CB-113060

by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery
service no later than November 21, 2013.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may
grant you an extension of time to file the appeal. A request for an extension of time may be filed
electronically, by fax, by mail, or by delivery service. To file electronically, go to
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number and follow the
detailed instructions. The fax number is (202) 273-4283. A request for an extension of time to
file an appeal must be received on or before November 22, 2013. A request for an extension
of time that is mailed or given to the delivery service and is postmarked or delivered to the
service before the appeal due date but received after the appeal due date will be rejected as
untimely. Unless filed electronically, a copy of any request for extension of time should be sent
to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
Terry Morgan
Regional Director
Enclosure
cc: General Counsel

Attn: Office of Appeals
National Labor Relations Board
Franklin Court Building

1099 14™ Street, N.W.
Washington, DC 20570



International Union, Security, Police and -3-
Fire Professionals of America (SPFPA)

(Detroit Entertainment, LLC d/b/a

MotorCity Casino)

Case 07-CB-113060

International Union, Security, Police and Fire
Professionals of America (SPFPA)

Attn: David L Hickey, International President
25510 Kelly Rd.

Roseville, MI 48066-4932

Detroit Entertainment, LLC d/b/a
MotorCity Casino

Attn: Cheryl Scott-Dube, General Counsel
2901 Grand River Ave.

Detroit, MI 48201-2907

Finkel, Whitefield & Selik

Attn: Michael L. Weissman, Esq.
32300 Northwestern Hwy., Suite 200
Farmington Hills, MI 48334-1567

MotorCity Casino
2901 Grand River Ave.
Detroit, MI 48201-2907

November 8, 2013



DEC-27-2013 ©5:34

P.03
INTERNET e €S OF AMERIC . FORM EXEMPT UNOER 44 U.S.C 3512
FORM NLRBS08 UNITE.D STAT AMERICA =
(2.08) NATIONAL, LABOR RELATIONS BOARD e DO NOY WRITE In THIS SPACE ‘
CHARGE AGAINST LABOR ORGANIZATION | esa Oue Filed L
OR ITS AGENTS | 07-CB-119675 12/26/2013 |

INSTRUGTIONS: File an original with NLRE Regional Director for (he region In which the sliaged unfalr 1abor praclics accurred of Is accurring.

1. LABOR QRGANIZATION OR (TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

3. Name B, UNIoN Raprescnialive 10 cantact
Michigan Assaciafion of Police (MA3) (b) (6), (b) (7)(C)

Mhtjda/ M l

c. Address (Streel, city, stat, and 2IP code, ﬁ 4‘-’-?“ 0 6(‘ Tmﬂ ﬂl .,' @
D2

h.The aboye-named urgumzatlon(s or its uqenls has (have) engagon in and is (are)ungaging in unfeir labor praclices within \ne meaning of section B(b),
subsaction(s) (list subsections) ((A) an m e —. _otihe Nalianal Labor Relations Act, and these unfair labor praclicas
are unfair practices affecling commerce wuhm the maaning of the Acl. of these unfarr labor practices ara unfalr practices atfacting commerce within 1he
meamng of tha Act und the Postal Reorganization Act.

"

Basia of \he Charye (set forth a cloer a1.d concise slaterment of tha facts constiluling the alieged unfair labar gracticas)

lhﬁ)

B. ST e ewre, e,

3. Name of Employer ) 43. l;;NO. 5 &) | b CaliNo

i b h Care -

‘ McLaren Macomb Healt T —
5. Loeation of plant involvad (atres!, cily. state and ZIP cods) 6. Employer represeniative to contact
1000 Harrington Bivd., Mount Clemens, Ml 48043

7. Tyee of eslablishment (factory, mine, wholessler, sfc.) 8. Ideniify principal product or service 8. Numuar of workers employed
Hospital Health Care approx 2000

c. Fax Ne.

Are ust of my knowluage 8nd behof.

(), ©) (1)) T
An individual ell No,

pr office, If eny)

Fax Na.

A o-Mall

RISONMENT (U.S. CODE, TITLE 18, SECTION 1004)

PRIVACY ACT STATEMENT o N, e Natona L
o o 3his (o is auitiezized by i Navional Labor Ruletons Act (NLRA), 29 U S.C § 151 ¢ seq. The principal use of the inormation 1S 10 8ssist the Nation of
(S!?:?;:::m}:n(;glg)"l‘l‘\ r;tgmss«ng unfair 1abor nucuge and reialed proceedings o lidgation. The rouline vses for tha inlormation are fully sat ionh in e Federol Register, 71 Fad, Reg.
74942-43 (Dec, 13, 2006). The NLRB wit further cxplain these uses updn fequest Oisclaswe of thls information o the NLRB is volunterv: however, failufe 10 supply the informallon will cause

the NLRB L6 decling 10 iryoke 1S processes.
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T e, Tel. o (b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 07 Agency Website: www.nlrb.gov
477 Michigan Ave Rm 300 Telephone: (313)226-3200
Detroit, Ml 48226-2543 Fax: (313)226-2090

February 27, 2014

M. Catherine Farrell, Esq.
2525 S. Telegraph Road, Ste. 100
Bloomfield Hills, MI 48302-0287

Re: Michigan Association of Police (MAP)

(McLaren Macomb Health Care)
Case 07-CB-119675

Dear Ms. Farrell:

This is to advise you that | have approved the withdrawal of the charge in the above

matter.
Very truly yours,
Terry Morgan
Regional Director
ESC/smm

Michigan Association of Police (MAP)
27704 Franklin Road
Southfield, MI 48034-8206

(b) (6), (b) (7)(C)

McLaren Macomb f/k/a Mount Clemens
Regional Medical Center

1000 Harrington Blvd.

Mount Clemens, Ml 48043-2920



INTERNET FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA -
(2-08) NATIONAL LABOR RELATIONS BOARD C DO NOT WRITE TH,IS SPACE
CHARGE AGAINST LABOR ORGANIZATION ase Date Filed
ORITS AGENTS 07-CB-125606 3-31-2014

INSTRUCTIONS: File an onginal with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring
1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a Name b. Union Representative to contact

(b) (6), (b) (7)(C) and the Michigan Association of (b) (6), (b) (7)(C) JM(Db) (6), (b) (7)(C)

Police,,,,Henry Ford Health System Police Officers Association (b) (6), (b) (7)(C)
(b) (6), (b) (7XC) (b) (6), (b) (7)(C)

¢ Address (Street, city, state, and ZIP code) d. Tel. No. e Cell No.

27704 Frankiin 248-304°6000

Southfield, 48034 - Faxhio. o e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and Is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) All Relevant _of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

onBIGKBIER), 2013 while [(DISEDIWS) was presenting evidence to correct improper wages, in conference with the
employer's representative, in support of grievance. [DIDNOIYI®) of the Michigan Association of Police (MAP) interrupted
EICHOIYI®] and stated to the employer' representative, "The grievance
is pulled because the employer's guidelines and policies for wages, and promotions is not evidence." The local [QEElgbf
Henry Ford Health System Police Officers Association, [QIGNQIQIS] was present, and gave tacit approval of this
action/conduct of the MAP [(JXEN(IXEA(®)

‘ actions/conduct was arbitrary, in bad faith and grossly negligent. W reckless disregard of my interests
weakened the validity of my grievance, and caused me humiliation and embarrassment in the presence of the employer's
Violation of
DUTY OF FAIR REPRESENTATION has occurred because a union's right to exclusive representation carries with it a duty
of fair representation: it must represent all unit employees, covered by contract, fairly and in good faith.

3. Name of Employer 4a. Tel. No. b Cell No.
Henry Ford Health System . 313-916-1292 313-283-6838

c. Fax No. d. e-Mail

dtemrow 1@hfhs.org
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2799 West Grand Blvd, Detroit M| 48202
6777 West Maple Road, West Bioomfield M| 48322 Debra Temrowski
7. Type of establishment (factory, mine, wholesaler, etc.) 8 Identify principal product or service 9 Number of workers employed
Hospital Health care service 5,000 Plus
10. Full name of party filing charge 11a. Tel. No. b. Cell No
Y PR S E 40 ©). ) (1)(C) b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) . c. Fax No. d e-Mail
11. Address of party filing charge (street, cily. state and ZIP code ) (b) (6). (b) (7)(0)

b) (6), (b) (7)(C)
I , ?ﬁ%{e gaEtgn'nLeﬁmygnNare true to the best of my knowledge and belief
(b) (6), (b) (7X(C)

L5 (6), (b) (7)(C)

m_aklng charge) (Print/type name and title or office, if any)

|

IVIERE . Fax No. /

!

(b) (6)7 (b) (7)(C) . SN (b) (6). (b) (7)(C) |

Addresd (date) 03/28/2014 (b) (6), (b) (7)(C) '
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relatons Act (NLRA), 23 U.S.C § 151 et seq The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair iabor practice and related proceedings or liigation The routine uses for the information are fully set forth 1n the Federal Register, 71 Fed Reg
74942-43 (Dec. 13, 2006) The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB s voluntary, however, failure to supply the information will cause
the NLRB to decline fo invoke its processes



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 07 Agency Website: www.nlrb.gov
477 Michigan Ave Rm 300 Telephone: (313)226-3200
Detroit, Ml 48226-2543 Fax: (313)226-2090

May 16, 2014

Re: Michigan Association of Police (MAP)
(Henry Ford Health Systems)
Case 07-CB-125606

We have carefully investigated and considered your charge that Michigan Association of
Police (MAP) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge for
the reasons discussed below.

You allege that that on QEQEQIWI® 2013, during a grievance meeting, a Union
representative interrupted you and withdrew your grievance. You also allege that the Union’s
actions were arbitrary, in bad faith, and grossly negligent.

The investigation revealed that in 2013, you were RICSHOIIE (WYGN XN

As a result, your pay increased and your pay was categorized as a new hire in your new position in
accordance with the wage provisions of the collective bargaining agreement in effect between the
Employer and Union. In November, you filed a grievance contesting your pay, claiming that based

on your prior work experience and education, the Employer should increase your wage to the next
higher rate QEQNOIG(®) pursuant to the contractual pay scale. On QEQHQIWIS

you were asked at a grievance meeting to explain your grievance. During this meeting, you assert
the Union (QEQEONWI®) intcrrupted you while you were explaining your grievance and announced

that your grievance was withdrawn. The following day, the Union formally withdrew the grievance
in writing.

There is insufficient evidence to establish that the Union’s actions regarding the processing
of your grievance were arbitrary, capricious, or in bad faith. Further, there is no evidence of Union
discrimination against you or animus towards you. An employee does not have an absolute right to
have a grievance pursued through all the steps of the contractual grievance procedure. The
investigation established that the Union’s decisions regarding the withdrawal of your grievance
were based upon its legitimate evaluation of your grievance, rather than any unlawful
considerations.



Michigan Association of Police (MAP) -2
(Henry Ford Health Systems)
Case 07-CB-125606

May 16, 2014

Your Right to Appeal: You may appeal my decision to the General Counsel of the National
Labor Relations Board, through the Office of Appeals. If you appeal, you may use the enclosed
Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged to also submit
a complete statement of the facts and reasons why you believe my decision was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the detailed
instructions. To file an appeal by mail or delivery service, address the appeal to the General
Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th Street,
N.W., Washington D.C. 20570-0001. Unless filed electronically, a copy of the appeal should also
be sent to me.

Appeal Due Date: The appeal is due on May 30, 2014. If the appeal is filed electronically,
the transmission of the entire document through the Agency’s website must be completed no later
than 11:59 p.m. Eastern Time on the due date. If filing by mail or by delivery service an appeal
will be found to be timely filed if it is postmarked or given to a delivery service no later than
May 29, 2014. If an appeal is postmarked or given to a delivery service on the due date, it will
be rejected as untimely. If hand delivered, an appeal must be received by the General Counsel in
Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date. If an appeal is not submitted
in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to file
the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before May 30, 2014. The request may be filed electronically
through the E-File Documents link on our website www.nlrb.gov, by fax to (202)273-4283, by mail,
or by delivery service. The General Counsel will not consider any request for an extension of time
to file an appeal received after May 30, 2014, even if it is postmarked or given to the delivery
service before the due date. Unless filed electronically, a copy of the extension of time should
also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by the
Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an appeal
statement to a party upon request during the processing of the appeal. If the appeal is successful,
any statement or material submitted with the appeal may be introduced as evidence at a hearing
before an administrative law judge. Because the Federal Records Act requires us to keep copies of
case handling documents for some years after a case closes, we may be required by the FOIA to



Michigan Association of Police (MAP) -3
(Henry Ford Health Systems)
Case 07-CB-125606

May 16, 2014

disclose those documents absent an applicable exemption such as those that protect confidential
sources, commercial/financial information, or personal privacy interests.

Very truly yours,
Terry Morgan
Regional Director
SS/mlmi
cc: (b) (6), (b) (7)(C)
Michigan Association of Police MAP
27704 Franklin Road

Southfield, MI 48034-8206

M. Catherine Farrell

Pierce, Farrell, Tafelski, & Wells PLC
2525 S Telegraph Road, Suite 100
Bloomfield Hills, MI 48302

Debra Temrowski

Henry Ford Health Systems
2799 West Grand Boulevard
Detroit, MI 48202



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, D.C. 20570

June 6, 2014

(b) (6), (b) (7)(C)

Re: Michigan Association of Police (MAP)
Case 07-CB-125606

(b) (6), (b) (7)(C)
Dear

This Office has carefully considered the appeal. We agree with the Regional Director’s
decision and deny the appeal substantially for the reasons in the Regional Director’s letter of
May 16, 2014.

You have alleged that the Union violated the National Labor Relations Act by
withdrawing your pay grievance. Our review of the evidence did not disclose that the Union’s
actions were unlawful. In this regard, you have no right to have a grievance processed to
arbitration if the union, as your collective bargaining representative, disagrees. As long as the
union does not rely on arbitrary or discriminatory considerations, a union may decide not process
a grievance further. Further, the mere fact that you are dissatisfied with its representation is not a
basis for issuing complaint.

Here, the evidence disclosed that you filed a grievance over pay and the Union disagreed
with your position because it believed the collective bargaining agreement governed the pay
rules. There was no evidence that the Union relied on unlawful considerations when the Union
decided not to process your grievance further. While you may have a different interpretation of
which provisions apply to your dispute, that, by itself, does not establish that the Union acted
unlawfully.



Michigan Association of Police (MAP)
Case 07-CB-125606

CC:

vrm

Accordingly, further proceedings are unwarranted.

TERRY MORGAN

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

477 MICHIGAN AVE RM 300

DETROIT, MI 48226-2543

(b) (6), (b) (7)(C)

MICHIGAN ASSOCIATION OF
POLICE MAP

27704 FRANKLIN RD

SOUTHFIELD, MI 48034-8206

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Debprch Mf ‘/ﬁ@

Deborah M.P. Yaffe, Director
Office of Appeals

M. CATHERINE FARRELL

PIERCE, FARRELL, TAFELSKI
& WELLS PLC

2525 S TELEGRAPH RD STE 100

BLOOMFIELD HILLS, MI 48302

DEBRA TEMROWSKI

HENRY FORD HEALTH SYSTEMS
2799 W GRAND BLVD

DETROIT, MI 48202



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD = DONOT WiTE N T:,'s SPACE
CHARGE AGAINST LABOR ORGANIZATION se Date Filed
OR ITS AGENTS 07-CB-129104 5-20-2014

INSTRUCTIONS: File an original with NLRB Regional Director for the region in whioh_ _lhe alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Intemnational Union, Security, Police, and Fire Professionals of America Dwayne Phillips, Director
(SPFPA)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
22510 Kelly Rd Roseville,MI 48066 800-228-7492 586-872-7493
f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 8a5 of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

---- aistituting the alleged unfair labor practices)
ocal #1212, enter a settled, with my employer Motor City

Casnio- Hotel, (SXON(OIW(®)! , regard () [IGNOIN®)
(b) (6), (b) (7)(C) Unfair Labor Practice 8a-5. Under Collective Bargaining Agreement Article

7.3-8.8a3-9.3-15.1-15-13,and 16.1-16.7. On April 7,2014 Federal Mediator Jim Statham and Unknown State Mediator stated
that my Grievance had no change win arbitration.

Along with Workplace Harassment Charger dismissed by following patries above. Copy off all documentation's is enclosed.

3. Name pf Employer 4a. Tel. No. b. Celi No.
Motor City Casino-Hotel 313-237-7711
Detroit Entertainment L.L.C c. Fax No. d. e-Mail
._Location of plant involved (street, city, state and ZIP code) . Employer representative to contact
3951 (gramf Rlver f < Sebble hoﬁgtt
Detroit,MI 48201 V.P. Human Resource
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Casino Entertainment 5000

filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)
(0) (6), (b) (7)(C)B Or By ) W

/ _ : Bl (b) (6), (b) (7)(C)
(Print/type name and title or office, if any)

| Fax No.
(b) (6), (b) (7)(C) 00, ©) (1)(C)
Address (date)05/17/2014
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sohcitation of the informatian on this form is authonzed by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infarmation 15 to assist the National Laber




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 07 Agency Website: www.nlrb.gov
477 Michigan Ave Rm 300 Telephone: (313)226-3200
Detroit, Ml 48226-2543 Fax: (313)226-2090

July 22,2014

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(Detroit Entertainment, L.L.C. d/b/a
MotorCity Casino)

Case 07-CB-129104

Dear BISIGIGS

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America (SPFPA) has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th
Street, N.W., Washington D.C. 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on August 5, 2014. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than August 4, 2014. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the



International Union, Security, Police and -2 - July22,2014
Fire Professionals of America (SPFPA)

(Detroit Entertainment, L.L.C. d/b/a

MotorCity Casino)

Case 07-CB-129104

appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before August 5, 2014. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after August 5, 2014, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
Terry Morgan
Regional Director
AS/Ild
Enclosure

cc: Dwayne Phillips, Director
International Union, Security, Police and
Fire Professionals of America (SPFPA)
22510 Kelly Road
Roseville, MI 48066



International Union, Security, Police and -3-
Fire Professionals of America (SPFPA)

(Detroit Entertainment, L.L.C. d/b/a

MotorCity Casino)

Case 07-CB-129104

Debbie Moffatt, V.P. Human Resources
Detroit Entertainment, L.L.C. d/b/a
MotorCity Casino

2901 Grand River Avenue

Detroit, MI 48201-2907

Cheryl Scott Dube, General Counsel
Detroit Entertainment, L.L.C. d/b/a
MotorCity Casino

2901 Grand River Avenue

Detroit, MI 48201-2907

Michael L. Weissman, Esq.

Finkel, Whitefield & Selik

32300 Northwestern Highway, Suite 200
Farmington Hills, MI 48334-1567

July 22,2014



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, D.C. 20570

September 8, 2014

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(Detroit Entertainment, L.L.C. d/b/a
MotorCity Casino)

Case 07-CB-129104

Dear QISAQIYS

This Office has carefully considered the appeal. We agree with the Regional Director’s
decision and deny the appeal.

Our review of the evidence did not disclose that the Union violated the National Labor
Relations Act when it represented you on your suspension grievance. In this regard, unions are
afforded wide discretion under the Act in the processing of grievances. Absent evidence that a
union relied on arbitrary or discriminatory considerations, no violation can be established merely
because the grievant is dissatisfied with how his union represented him. Further, a grievant does
not have the absolute right to have his grievance processed to arbitration.

Here, the evidence disclosed that the Union processed a grievance, met with the
Employer on your behalf, urged the Employer to rescind the discipline, and negotiated a
settlement of the grievance. Our review did not disclose that the Union relied on unlawful
considerations in making its determinations about the grievance. While you disagree with the
alleged failure by the Union representative to review a work video at the mediation session, the
Board has long held that a union is not required to exercise every possible option or that the
grievant’s case be advocated in a perfect manner. Truck Drivers Local 35 (Monarch
Institutional Foods) 229 NLRB 1319, 1321 (1977), enfd. 597 F.2d 388 (4™ Cir. 1979).



International Union, Security, Police and
Fire Professionals of America (SPFPA)
(Detroit Entertainment, L.L.C. d/b/a
MotorCity Casino)

Case 07-CB-129104

Consequently, no complaint can issue in this case because the evidence did not disclose that the
Union violated the Act.

CC:

mjb

TERRY MORGAN

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

477 MICHIGAN AVE RM 300

DETROIT, MI 48226-2543

DEBBIE MOFFATT

V.P. HUMAN RESOURCES

DETROIT ENTERTAINMENT, L.L.C.
D/B/A MOTORCITY CASINO

2901 GRAND RIVER AVE

DETROIT, MI 48201-2907

MICHAEL L. WEISSMAN, ESQ.
FINKEL WHITEFIELD & SELIK

32300 NORTHWESTERN HWY STE 200
FARMINGTON HILLS, MI 48334-1567

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Debnch M ‘/ﬁ@

Deborah M.P. Yaffe, Director
Office of Appeals

DWAYNE PHILLIPS, DIRECTOR

INTERNATIONAL UNION, SECURITY,
POLICE AND FIRE PROFESSIONALS
OF AMERICA (SPFPA)

22510 KELLY RD

ROSEVILLE, MI 48066

CHERYL SCOTT DUBE

GENERAL COUNSEL

DETROIT ENTERTAINMENT, L.L.C.
D/B/A MOTORCITY CASINO

2901 GRAND RIVER AVE

DETROIT, MI 48201-2907



INTERNET FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA P _____66_,‘_0}{””%5 INTQ[S&PKCE
(2-08) NATIONAL LABOR RELATIONS BOARD Case ' Date Filed
CHARGE AGAINST LABOR ORGANIZATION R P
‘ OR ITS AGENTS 07-B-132999 | 7-17-2014

3" LABORORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b) (6), (b) (7)(C)

INSTRUCTIONS' File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurning

" 'a Mame

Local 181, Infernational Unien, Security,
Police and Fire Professionals of Amery e

T Address (Street, oy, stete, and ZIPcode) e (b) (6), (b) (7)(C) ETEE
25510 Kelly Road -~ |

Rosexill, my 4R0GH

' h.The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

. subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices
¢ are unfarr practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

. meaning of the Act and the Posta!l Reorganization Act

(b) (6), (b) (7)(C)

‘ 2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

. In the last six months, the Union has breached its duty of fair representation toward(JIGNBOIHIE) regarding g 2-day
suspension, 5-day suspension, and termination grievances for reasons that are arbitrary and capricious.

| y-"""
; - -~
| 213297 77
' 3. Name of Employe; MM 4a Tel No. - b CellNo

Motor City Casino > —12/3 2574 76§
! ¢ FaxNo d e-Mail
f 5 Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact i
{ * - — s O —~—— E
201 Ceand Rupre DEH M| Hizo ! (E[CIE [ hompson!
" 7. Type of establishment (factory, mine, wholesaler, etc ) “ 1 8 Identify principal product or service 9. Number of workers employed  / '
. casino gaming Approx. 1500
; 10 Full name of party filng charge 11a. Tel. No b Cell No.
jll(b) (6). (b) (7)(C) 0) (9), (D
. ¢ Fax No. d. e-Mait

11, Address of party filing charge (street, city. state and ZIP code )

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (), (b) (7)(C)
) ©), (5) (7)(C e [

* WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Salicitation of the information on this form 1s authorized oy the National Labor Relations Act (NLRA), 29 USC § 151 etseq The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or liigation The routine uses for the nformation are fully set forth in the Federal Register, 71 Fed Reg

74942-43 (Dec 13. 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB s voluntary. however, failure to supply the imformation will cause
the NLRB to decline to invoke its processes




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 07 Agency Website: www.nlrb.gov
477 Michigan Ave Rm 300 Telephone: (313) 226-3200
Detroit, Ml 48226-2543 Fax: (313) 226-2090

August 5, 2014
(b) (6), (b) (7)(C)

Local 1212, International Union,
Security, Police and Fire
Professionals of America (SPFPA)
25510 Kelly Road

Roosevelt, MI 48066

Re: Local 1212, International Union, Security,
Police and Fire Professionals of America
(SPFPA) (Detroit Entertainment, L.L.C.
d/b/a MotorCity Casino)

Case 07-CB-132999

Dear QIQEQIYS -

This is to advise you that I have approved the withdrawal of the charge in the above matter.

Very truly yours,

Terry Morgan

Regional Director
DN/mlImi

Michael L. Weissman, Esq.

Finkel, Whitefield & Selik

32300 Northwestern Hwy., Ste. 200
Farmington Hills, MI 48334-1501

Telcie Thompson Cheryl Scott Dube, General Counsel
Detroit Entertainment, L.L.C. Detroit Entertainment, L.L.C.

d/b/a MotorCity Casino d/b/a MotorCity Casino

2901 Grand River Avenue 2901 Grand River Avenue

Detroit, MI 48201-2907 Detroit, MI 48201-2907



INTERNET FORM EXEMPT UNDER 44 U S C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Cace = is Fied
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 07-C8-136378 9-9-2014

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair iabor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT ]

a. Name b. Union Representative to contact
| Local 168, SPFPA (b) (6), (b) (7)(C)
|

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
PO Box 6681 989-873-0804
' Saginaw, MI. 48608 f. Fax No. g. e-Mail

989-301-0244

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1) (A) of the National Labor Relations Act, and these unfair labor practices

| are unfair practices affecting commerce within the meaning of the Act, or these unfair [abor practices are unfair practices affecting commerce within the

}

|

|

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair laber practices)

| Since about 2014, the Union has failed and refused to file a grievance regarding my discharge for arbitrary
i reasons.

3. Name of Employer 4a. Tel. No. b. Cell No. |

G-4 Solutions 248-477-9714 _ f

c. Fax No. d. e-Mail |

248-374-0230 i

5 Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact ’
29200 Vassar Street, Suite 240 Chris Green

Livonia, MI 48152 _ [

| 7. Type of establishment (factory, mine, wholesaler, etc.) 8 Identify principal product or service 9. Number of workers employed !

| Security Security Services About 500 \

10. Full name of party filing charge 11a. Tel. No. b. Cell No. '

(b) (6), (b) (7)(C)

c. Fax No d. e-Mail

| 11. Address of party filing charge (street. citv. state and ZIP code.) {® ©). ®) (7)C) RI(b) (6), (b) (7)(C)
(b) (7)(C)

@l(b) (6). (b) (7)(C)

Tel. No.
e true to the best of my knowledge and belief. (b) (6),
Cell No. i
' By ) (6), (b) (7)(C) ‘
! t'type name and title or office, if any) (b) (6), (b) (7)(C) |
’ Fax No. i
(b) (6), (b) (7)(C) j
\ (b) (6), (b) (7)(C) e-Mal IIGEBIGEI@comcast.net |
| Address e -8 14 |
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed Reg
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB 1s voiuntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGI(_)N ,07 Agency Website: www.nlrb.gov
477 Michigan Ave. Rm. 300 Telephone: (313)226-3200
Detroit, MI 48226-2543 Fax: (313)226-2090

October 14, 2014

Re: Local 168, International Union, Security,
Police and Fire Professionals of America
(SPFPA)

(G-4 Solutions)
Case 07-CB-136378

(b) (6), (b) (7)(C)

Dear

We have attempted to investigate your charge that Local 168, International Union,
Security, Police and Fire Professionals of America (SPFPA) has violated the National Labor
Relations Act.

Decision to Dismiss: I have decided to dismiss your charge because your lack of
cooperation in the investigation precluded your charge from being investigated and a decision
made on the merits.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th
Street, N.W., Washington D.C. 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on October 28, 2014. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a



Local 168, International Union, Security, -2 - October 14, 2014
Police and Fire Professionals of America

(SPFPA)

(G-4 Solutions)

Case 07-CB-136378

delivery service no later than October 27, 2014. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before October 28, 2014. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after October 28, 2014, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
Terry Morgan
Regional Director
SP/hrk
Enclosure

(D) (6), (b) (7)(C)
Local 168, International Union, Security,
Police And Fire Professionals Of America
(SPFPA)
P.O. Box 6681
Saginaw, M1 48608-6681
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Police and Fire Professionals of America

(SPFPA)

(G-4 Solutions)

Case 07-CB-136378

Chris Green

G-4 Solutions

29200 Vassar Drive, Suite 240
Livonia, MI 48192

Gordon A. Gregory, General Counsel
Gregory, Moore, Jeakle, & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226-2893



INTERNET FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA | DO NOT WRITE IN THIS SPACE i
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed i
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 07-B-143%7 1-5-2015
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or 1s occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a Name b. Union Representative to contact
| Security, Police, and Fire Professionals of America Local 1111 Mark Crawford
c Address (Street, city, state, and ZIP code) d. Tel. I;o - e. Cell No. :
25510 Kelly Road (586) 772-7250 |- l
| Roseville, MI 48066 f FaxNo. g eMai |

| h.The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) Y of the National Labor Relations Act, and these unfair labor practices
are unfarr practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

| 2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
| Please see attached

3 Name of Employer 4a Tel. No. b. Cell No.
I . _ -
' MGM Grand Detroit (313) 465-1185
¢ Fax No. d e-Mail

"5 Location of plant involved (street, city, state and ZIP code) 6 Employer representative to contact |
| 1777 3rd St. Shala Matlock '
i Detroit, Ml 48226 |
'\ 7. Type of establishment (factory, mine, wholesaler, etc ) 8 Identify principal product or service 9 Number of workers employed i

Casino Casino 1,000+ |
| 10. Fuil name of party filing charge 11a Tel No b. Cell No
‘ (b) (6). (b) (7)(C) (b) (6). (b) (7)(C) -

(b) (6), (b) Qe(streer. city, state and ZIP code ) A )

c. Fax No d e-Mail "
)
i
|
|
|

12. DECLARATION el. No.
ave read the abgve charge and that the statements therein are true to the best of my knowledge and behef (703) 321-8510

By Byron Andrus, Staff Attorney Cell No ’

(signaturé of representative or person making charge) (PnntAype name and title or office, if any) - i

Fax No '

I (703) 321-9319 i
National RTW- 8001 Braddock Rd. Springfield, VA 22161 eMail bsa@nriw.org

. Address (date) 12/30/2014 i
I pap— - - —
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U S C § 151 et seq The principal use of the information 1s to assist the National Labor
Relations Board (NLRB) n precessing unfair labor practice and related proceedings or hitigation The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg
74942-43 (Dec 13, 2006) The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is voluntary, however, failure to supply the information will cause
the NLRB to deciine to invoke its processes
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2)

3)

4)

3)

6)

Charge Against Union

Charging Party is a non-member of the SPFPA Local 111 bargaining unit, which
represents security professionals at the MGM Grand Detroit Casino.

There is no current collective bargaining agreement in effect, and Michigan’s Right to
Work law thus applies to the unit.

(b) (). (b) (7)(C)

On of this year, Charging Party resigned membership and timely
revoked il check-off in two separate letters sent to both Employer and Union. hand-
delivered the letters to Employer, who faxed them to Union the same day. W also sent
the letters by certified mail to Union, whose representative signed the return receipt on
November 21*.

(D) (6). (

Despite this, Union continued to accept fees illegally deducted by Employer following
Charging Party’s successful resignation from Union membership and check-off
revocation. Union accepted $38.65 for an unexplained “Security Fee” even though the
relevant pay period began after Employer recognized Charging Party’s resignation from
Union and check-off revocation.

Charging Party raised this matter with Employer, and was told by Employer that
Employer must wait for instructions from Union to cease enforcing the check-off against
Charging Party.

By refusing to honor Charging Party’s check-off revocation and by continuing to accept
illegal financial support from Employer, Union violates Section 8(b)(1)(A).
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" INTERNET .
FORM NLRB-508 UNITED STATES OF AMERICA !

783 321 9319

_ FORMEXEMPT UNDER 48 US.C 3512
00 NOT WRITE IN THIS SPACE

P.B1

INSTRUCTIONS. File an original with NLRB Reglonal Director for the region In which the alleged unfair laber practice occurred or i occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

2

rm—— ey

|

(586) 772-7250 -

i a. Name b. Union Representative lo contact )
Security, Police, and Fire Professionals of America Local 1111 Mark Crawford

!

c. Address (Streel, city, stale, and ZIP code) d. Tel No. e. Cell No. |

25510 Kelly Road

Roseville, Ml 48066 f. Fax No.

g. e-Mail

h The above-named organization(s) or ils agents has (have) engaged In and is (are)engaging in unfair labor practices wilhin the meaning of section B(b),

subsection(s) fist sut:ssclions)(?1 NA)

of tha National Labor Relations Act, and these unfair labor practices

are unfair praclices affecling commarce within the meaning of the Act, or these unfair labor practices are unfair praclices sffecting commarce within the

meaning of {he Act and the Postal Reorganization Act.

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor praclices)

Please see attached
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3. Name of Employer 43. Tel. No. b. Coll No.\&?
MGM Grand Detroit (313) 465-1185 -
c. Fax No. d. e-Mail

5. Location of plant involved (street, cily, state and ZIP code)
1777 3rd St.
Detroit, M| 48226

8 Employer representallve to contact

Shala Matlock

7 Type of eslablishment (faclory, mine, wholesaler, etc ) 8. Idenlify principal product or service

9. Number of workers employed

Casino Casino 1,000+
10. Full name of pany filing charge 11a. Tel No. b. Cell No |
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C) '

c. Fax No. d. e-Mail

ge (sireet, city, state and ZIP cods ) -

12. DECLARATI|ON
| declare

Tel. No
(703) 321-8510

y
(signalg/e of representative or person making charge)  (Pnnilype name and title or office, If any)

Iha4 | have read the abpye charge and Ihat the stalsmenls tharain are lrue to the best o my knowledge and belief
Byron Andrus, Staff Attorney Cell No

No.

(703) 321-9319

National RTW- 8001 Braddock Rd. Springfield, VA 22161 e-Mail  hsa@nrw.org

Address (date) 1/123/2015

WILLFUL FALSE STATEMENTS ON THI5 CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

J

Solicitation of tne nformation on s form 13 suthonzed by the Nalenal Lebor Relalions Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the informabon 1s to assist the Nayonal Labor
Relations Board (NLRB) in processing unfsic labor practice and related proceedings or liligalion, The routine uses for the informabon are fully set forth n the Federal Reqister. 71 Fed. Rep
74942-43 (Dec. 13, 2006), The NLRB will further expialn these uses upon request Disclosure of this information to the NLRS is voluntary: however, failure to supply the Information will cause

the NLRE lo decline fo invoke its processes.
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Amended Charpe Against Union

1) Charging Party is a non-member of the SPFPA Local 111 bargaining unit, which
represents sccurity professionals at the MGM Grand Detroit Casino.

2) There is no current collective bargaining agreement in effect, and Michigan’s Right to
Work law thus applies to the unit.

B 2014, Charging Party resigned jfjf§j membership in Union and revoked [
check-off authorization in a letter sent to Employer and Union.

4) Despite this, Union accepted $89 in “Dues” illegally deducted from Charging Party’s
October 3, 2014 paycheck by Employer without her authorization.

5) After this happened, Charging Party resigned [jjjjj membership and revoked jjj§j check-off
a second time on 2014 in two separate letters sent to both Employer and
Union. hand-dclivered the letters to Employer, who faxed them to Union the same
day. also sent the Jetters by certified mail to Union, whose representative signed the
return receipt on November 21°%.

6) Union continued to accept fees illegally deducted by Employer following Charging
Party’s successful resignation from Union membership and check-off revocation when it
accepted $38.65 for an unexplained “Security Fee” deducted from Charging Party’s
December 12, 2014 paycheck.

7) Charging Party raised this matter with Employer, and was told by Employer that
Employer must wait for instructions from Union to cease enforcing the check-off against
Charging Party. Charging Party contends that the money was not credited back to
account by Employer on W January 9, 2015 paycheck, despite an entry regarding the
amount in question on the check stub.

8) Charging Party contends that the January 9" paycheck does not in fact reflect a credit
back to Waccoum, but rather reflects that Employer has not deducted the sum in
question a second time after the initial December 12" deduction.

9) By refusing to honor Charging Party’s check-off revocation and by continuing to accept
illegal financial support from Employer, Union violates Section 8(b)(1)(A).



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 07 Agency Website: www.nlrb.gov
477 Michigan Ave. Rm. 300 Telephone: (313)226-3200
Detroit, Ml 48226-2543 Fax: (313)226-2090

March 23, 2015

Byron Andrus, Staff Attorney

National Right to Work Legal Defense Foundation, Inc.
8001 Braddock Road

Springfield, VA 22160

Re: MGM Grand Detroit, LLC
Case 07-CA-143924
and
Local 1111, Security, Police and Fire
Professionals of America (SPFPA) (MGM
Grand Detroit, LLC)
Case 07-CB-143947

Dear Mr. Andrus:

We have carefully investigated and considered your charges that MGM Grand Detroit,
LLC and Local 1111, Security, Police and Fire Professionals of America (SPFPA) have violated
the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charges
for the reasons discussed below.

You allege that the Employer deducted union dues from your October and December
2014 paychecks, and that the Union accepted these funds, despite your aving resigned your
union membership and revoked your dues check-off authorization in il and 2014.

The investigation revealed that on December 1, 2007, you signed an authorization for the
Employer to deduct union dues from your paycheck and submit the payments to your Union. By
its written terms, the authorization was effective regardless of union membership and revocable
by providing notice no more than 20 days but no less than 10 days prior to the anniversary of the
submission of the authority or the expiration of the collective-bargaining agreement.

On June 30, 2014, the Charged Parties’ collective-bargaining agreement expired. The
evidence disclosed that a new tentative agreement was reached on July 1, and it was ratified by
the union membership on July 3. On , you submitted a resignation of your union
membership and a revocation of your dues check-off authorization to both of the Charged
Parties. Neither party honored your dues authorization revocation because it was not submitted
during the applicable window period provided for in your authorization.



MGM Grand Detroit, LLC -2 - March 23, 2015
Case 07-CA-143924

Oon{(JXEOMIIXTAI®) you submitted another union resignation and timely dues
authorization revocation to the Union and Employer, respectfully. On November 20, the Union
emailed a letter to the Employer requesting that it discontinue making dues deductions from your
paychecks. The Employer’s local payroll representative processed this request. However, due to
confusion among corporate payroll personnel, reduced union dues were deducted from your
December 12, paycheck. The matter was subsequently corrected and you received a refund of
the deduction in your January 9, 2015, paycheck.

As your July dues authorization revocation was not submitted during one of the
applicable revocation windows, the Charged Parties were not obligated to honor your revocation.
Neither party can be found to violate the Act by this refusal. The Union honored your [SiREER
revocation, and while the Employer’s deduction from your December check was in error, the
Employer readily corrected its mistake, and you were fully reimbursed.

There is insufficient evidence to establish that the Union violated the Act. Although the
Employer deducted reduced dues from your January 9 paycheck, this was a mistake which was
promptly rectified, and the amount was refunded to you. Under these circumstances, it would
not effectuate the Act to pursue further your charge against the Employer.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th
Street, N.W., Washington D.C. 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on April 6, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than April 5, 2015. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
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extension of time is received on or before April 6, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after April 6, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Terry Morgan
Regional Director

Enclosure

cC: Tara Mclntosh, Human Resources
MGM Grand Detroit, LLC
1777 Third Street
Detroit, MI 48226

Gary W. Klotz, Esq.

Butzel Long, P.C.

150 W Jefferson Avenue, Suite 100
Detroit, M1 48226-4452

(b) (6), (b) (7)(C)
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Mark Crawford

Local 1111, Security, Police and Fire
Professionals of America (SPFPA)
25510 Kelly Road

Roseville, M1 48066-4994

Gordon Gregory, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M| 48226-2822
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INTERNET FORM EXEMPT UNDER 44 U.S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION A
OR ITS AGENTS 07-(B~-152586 . 5-19-2015

INSTRUCTIONS: File”an original with NLRB Regional Director fgr the region in which tl)g alleged unfair labor prac_tiqe occu[red oris occurring_.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
3 _Nama b. Union Representative to contact

(b) (6), (b) ichigan Association of Police (M.A.P.) labor specialist for (b) (6), (b) (7XC) BDICKOIN®) and

Henry Ford Hospital Police Officers Association. HFHPOA [(QIGNBOIYI(®))

RICEBIUE) HFHPOA RS

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
667 E. Big Beaver, Suite 205 248-524-3200
; f. Fax No. Mail
Troy Mi 48083-1413 ax No Wmapmapemaﬁ.oom

248-509-7176

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) _ __~~  _ _  _  _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On April 13, 2015 | sent an,email to HFHPOA (M.A.P. members)critical of contract negotiation’s process. | was worried that
leadership was just perform‘ 'tﬁeir duties in a perfunctory manner (apathetic). On April 26, 2015 | responded to an email from
another member tha{{JR(M(IXTA(I ) took personal, as criticism. On April 27, 2015 (YN M(IXCA(S) BN stated that
| was spreading misinformation that was "detrimental to union membership” and | was implying[g& was "not an effective
representative.” On May 11, 2015 (YO NEOYH (G and HFHPOA [DIGNBIWI®)] met with H.R on a grievance | had
filed regarding employee parking. They concluded that "there is no violation or grievance to pursue further." My local
(IONOIN (G via email asK'to appeal the decision on a "slam dunk” claim. [QEONBIQI®]also question Why past
procedures of informing and hand'ng grievances were not followed. | also sent an email asking for an appeal. | also asked

LERLIY again via email denied both mine and[(YI(EN(QXGI(®) requests. | want to file a breach of duty of fair
representation for not treating me the same after | was critical. Is théi"a breach | can file if my union has a sweetheart
relationship with management always agreeing, no one remembers them ever filing a ULP and very few grievances?

3. Name of Employer 4a. Tel. No. b. Cell No.
Henry Ford Hospital 313-916-2292 313-743-3023
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2799 West grand Blvd, Detroit, Mi 48202 & Patrick Irwin
6777 West Maple Road, West Bloomfield Mi 48322
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hospital Health care service 5,000 plus
1 j TN Q Ll No
) (B) (K (b) (6). (b) (7)(C)

c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

ATION Tel. N
therein are true to the best of my knowledge and belief. W
Cell '(b) (6), (b) (7)(C)

Fax No.

Sl (b) (6), (b) (7)(C)
(date) 5/16/2015

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.
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Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is o assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and relaled proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, Ml 48226 Fax: (313) 226-2090

August 25, 2015

M. Catherine Farrell, Esq.

Pierce Farrell & Tafelski PLC

2525 South Telegraph Road, Suite 100
Bloomfield Hills, MI 48302-0287

Re: Michigan Association of Police (M.A.P.)
(Henry Ford Hospital)
Case 07-CB-152586

Dear Ms. Farrell and \SASACARICY

This is to advise you that I have approved the withdrawal of the charge in the above
matter. In the event the charging party desires to file a new charge, any new charge must be filed
with the Board and served on the charged party within six months of the date of the alleged
violation.

Very truly yours,

[s] Tevry Mergan

Terry Morgan
Regional Director

CVN/las
S (b) (6), (b) (7)(C) Patrick Irwin
Henry Ford Hospital
Michigan Association of Police (M.A.P.) 2799 West Grand Boulevard
667 East Big Beaver, Suite 205 Detroit, MI 48202

Troy, MI 48083-1413

Patrick Irwin

Henry Ford Hospital

6777 West Maple Road
West Bloomfield, MI 48322
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INSTRUCTIONS: File|an original with NLRB Regional Director for the region in which the alleged unfair labor prestice occurred or is occurring.
) 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1$ 3ROUGHT

2. Name ) b..Union Representative to contact

| Michigan Asscciation of Police (b) (6), (b) (7)(C)

Henry Ford Health System Police Officers Association

c. Address (Stresl, city, :ste{e, and ZIP cods) d. Tel. No.
677 E. Big Beaver|Rd. Ste. 109 (800) 368-1158
.| Troy, MI 48083 f, Fax No. g. e-Mail

h. The above-natred drganlzation(s) or its agents has (have) engaged in and is (are)engaging in unfair labor praciices within the meaning of section 8(b).
subsaction(s) (Yist sibsections) (1}(A) _ of the National Labor Re‘aions Act, and these unfair labor practices

are unfair pract ces affecting commarca wilhin the meaning of the Act. or these unfair labor praclices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Cha n!ge (set forth a clear &nd concise statement of the facts constituting the elleged unfair labor practices)

During the last six-month period, my Union has violated its duty of fair representation by refusing to negotiate favorable
wage terms with the Employer at the expense of a majority of bargaining unit employees for reasons that are arbitrary,
capricious, and in bad-faith, including the greater seniority of a minority of bargaining unit employees and the former job
status of some bgrgaining unit employees.

3. Nama of Employer ' 4a. Tel. No. ‘ l b. Cell No,
Henry Ford Health System (313) 876-8712 (248) 613-1827
c. Fax No. d. e-Mail
KOSWALD1@HFHS ORG
5. Location of plant involved {Street, city, state end ZIP cods) 8. Employer representative to contact
2799 W. Grand Blvd. Kathy Oswald
Detroit, Ml 46203 | '
7. Type of estatlishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hospital Health Care About 23,000
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 300 Telephone: (313) 226-3200
Detroit, M1 48226 Fax: (313) 226-2090

July 21, 2015

Re: Michigan Association of Police / Henry
Ford Health System Police
Officers Association
(Henry Ford Health System)
Case 07-CB-154717

Dear (b) (6). (b) (7)(C)

We have carefully investigated and considered your charge that Michigan Association of
Police / Henry Ford Health System Police Officers Association has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

The charge alleges that the Union has negotiated, and is currently seeking, contractual
wage progressions that reward higher wage rates to employees with greater length of service
with the Employer. Seniority is normally an objective, lawful basis for a wage ladder. Without
evidence that seniority masks a different and improper motive, a union does not breach its duty
of fair representation by formulating wage demands based on length of service.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which i1s also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.



Michigan Association of Police / Henry
Ford Health System Police

Officers Association

(Henry Ford Health System)

Case 07-CB-154717

2- July 21, 2015

Appeal Due Date: The appeal is due on August 4, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than August 3, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before August 4, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after August 4, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge.



Michigan Association of Police / Henry
Ford Health System Police

Officers Association

(Henry Ford Health System)

Case 07-CB-154717

3- July 21, 2015

Because the Federal Records Act requires us to keep copies of case handling documents
for some years after a case closes, we may be required by the FOIA to disclose those documents
absent an applicable exemption such as those that protect confidential sources,
commercial/financial information, or personal privacy interests.

Very truly yours,
/s/ ygr;:}/ ﬂzi‘ytm

Terry Morgan
Regional Director

LRH/las

Enclosure

S (D) (6), (b) (7)(C)
Michigan Association of Police / Henry
Ford Health System Police
Officers Association
677 East Big Beaver Road, Ste. 109
Troy, M1 48083

M. Catherine Farrell, Attorney

Pierce, Farrell, Tafelski & Wells, PLC
2525 S Telegraph Road, Suite 100
Bloomfield Hills, MI 48302

Ms. Kathy Oswald

Henry Ford Health System
2799 West Grand Boulevard
Detroit, MI 48202





